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GOVERNMENT OP KERALA 

Finance Department 
NOTIFICATIOR 


No. 31700 /Comml- 1 /75 /Fin . 

Dated , Trivandrum , 25th June 1975 . 
The following amendment of the Staff Regulations of the Kerala 
Financial Corporation , Trivandrum as adopte ! by the Board of Directors of 
the Kerala Financial Corporation under Section 48 ( 1) of the State 
Financial Corporations Act, 1951 in consultation with the Reserve Bank of 
India and with the previous sanction of the State Government is published 
for general information : 

“ The "xisting Regulation . 9 in the Staff Regulations of the Kerala 
Financial Corporation shall be substituted by the following: 

All appointments to the service of the Corporation carrying a basic 
minimum pay of Rs. 540 and above shall be made by a Selection Committee 
appointed by the Board and to the other pusts by the Managing 
Director. One half of the vacancies arising in the category of posts carring 
a basic minimum pay of Rs. 500 and above shall ordinarily be made by 
promotion on merit -cum -seniority basis and the remaining posts by selectioa 
provided that no appointment shall be made on selection basis unless an 
advertisement in at least two local newspapers inviting applications has been 
made . Provided also that all direct appointments within the purview of the 
P.S. C. under the provi:ioas of the Kerala Public Service Commission 
[ Additional Functions as respect certain Corporations and Companies 
Act, 1971 (Act of 1971) shall be made by the appointing authority from the 
the list of candidates prepared by the said Commiss:on based on the general 
conditions prescribed for such recruitment (Appendix II) to the Order 
No. KPSC . 3551 dated 13-4-1972 of the Corpora!ion prescribing general 
conditions for direct recruitment) ard the qualification laid down in respect 
of such posts." 

By order of the Governor , 
T. C.NANOO PANICKER; 

Under Secretary 


G. 1059 
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NOTIFICATION 


P.O. ( ). Wo. 575 75 /LEK . 

Dubai, Triveneke 2 - 1975 . 
Yu eserciss of the powers conferred by subestilong (1) and (6 ) of 
secüon 8 of the factories Act, 1948 ( Central Act 63 of 1948 ), the Goverge 
meat of Kerala hereby male tee following condroents to itse Scheduiz to 
the Notification No. 19313 /L5 /59-1 dated the 12th May, 1959. published in 

ise Kerala Gazette dated is 2nd June 1959 aº subsequen dy ameadsd , 
dawcy 

ASINSEVIDENTS 
(1) In Column(9) against Sl. No. " Kundara facery Divisia" 
aites la existing entries the following shall be sdded at the end , namely 

ved Mavelikara Teluk of Alleppey District" , 
(2 ) In Qulursu (4 azeines Sl. No. 4 , cttaraksta Factory 
švision the words and Mavelikkesea " eball be ecleted . 

By order of the Governor , 
D , MAHABALA RAO, 

Sessler 
Exprebiory News 
( This does not tona part of thasotincation, butis exponded to explates 
ste general purport ). 

In noutication No. 19313/L-5 /59-1 dated 12th May , 1959 published ka 
ce Kerala Gazette dated 2nd Yure, 1959 Goverordent bave prescribed the 
local linaits of each Factory Division in abe State. Subsequently Kottara 
kkara Factory Divisionwas formed and is the noti @ carica No G. O. (Rt.) 
614174 / LBR dated 2nd July 1994 publisked in the G zet e dared 9ih July , 
1974 Governmenthave specified the local limits of this Division . Maveli . 
tlara Taluk was included in the Kottarakkara Factory Division , The 
original intency way to alloe Mavelikara Taluk to Kundara Factory 
Division when the Koitegakkara Kacaxy Division was formed . But due to 
su overziyet Mavelikkara Taluk was included in tee Kottarakkara Facecry 
Divisiex Government terefore consider that the IAavelikkara Taluk mey 

e included in the Kundara Factory Division , The notificatioe is to 
she is above nbiect 
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PART I 


GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 


G. 0. Rt. No. 60075 LBR . 

Dated , Trivandrum , 5th June 1975 . 
The award of 

Sarvasri A. Kunjukrishna Pillai, C. M. Mathew , and 
V. V. Subramonia Iyer, Arbitrators in respect of the dispute between the 
Chanıber of Commerce, Trichur - 1 and their workmen represented by the ( 1) 
Trichur Range Gold Workers Union, N. C. Road, Trichur- 1, and (2 ) The Trichur 
District Swarna Thozhilali Union , Regd. No. 256/68 New Church Road, Trichur -1 
received by Government on 23-5-1975 is hereby published under Section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 


By order of the Governor , 


U. MAHABALA RAO , 


Secretary to Government. 


BEFORE THE ARBITRATORS, TRIVANDRUM 


Present : 


SHRI A. KUNJUKRISHNA PILLAI ( I.A.S.) , RETD . 

C. M. MATHEW 
V.V. SUBRAMONIA IYER 


A. B. No. 1 OF 1975 
( Formerly A. B. 70 of 1970 ) 


Between 
THE CHAMBER OF COMMERCE , TRICHUR- 1 , 
REPRESENTED BY ITS SECRETARY, SHRI C. C. THOMAS 


And 
1 . THE TRICHUR RANGE GOLD WORKERS UNION , N. C. ROAD , 

TRICHUR - 1, 
REPRESENTED BY SECRETARY , SRI V. N. SUBRAMANIAN . 
2 . THE TRICHUR DISTRICT SWARNA THOZHILALI UNION , 

REGD . NO. 256/68 , NEW CHURCH ROAD , TRICHUR - 1 , 

REPRESENTED BY SECRETARY, SRI JOSE KOTTOKARAN . 
GA , 109 /MC 
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For Manageinent. 


Representations: 
1. Ms. P. P. Devassy & Jose, 

Advocate , Trichur. 
2. Ms. M. P. Menon & Ramachandran, 

Advocates. Ernakulam . 
3. Sri K. V. K. Panicker , 

( I.N.T.U.C.), Trichur. 


For Union No. I.. 


For Union No. II. 


AWARD 


This industrial dispute between the Chamber of Commerce representing 
the dealers in the jewellery business in Trichur and their workmen represented 
by the Trichur Range Gold Workers Union , N. C. Road, Trichur - 1 (hereinafter 
called Union No. I) and the Trichur District Swarna Thozhilali Union , Register 
No. 256,68 . ( I.N.T.U.C N. C. Road, Trichur- 1 (hereinafter called No. II 
Union ), in respect of certain specific matters in dispute, was by agreement of 
parties referred for arbitration to the State Arbitration Board , under 
Section 10A ( 3 ) of the Industrial Disputes Act, 1947 and the Government duly 
notined the same by Notification No. 38203| A4 70 LSWD dated 2-12-1970 . 


4 . 


2. The specific matters in dispute as seen from the charter of demands 
annexed to the order of reference are the following : 

1. Increase of wages and dearness allowance. 
2. Bonus. 
3. Stoppage of rent and lighting charges for the buildings where the 

workmen are working. 

Claim for tools allowance. 
5 . Claim for Artisans cards for all workmen working in the shops and 

employers . 
6. Special wages for work done under orders. 
7. Minimum wages for Artisans. 
3, Maintenance of Workers Register by all employers in every 

establishment. 
9 . Increase in the rates of wastage. 
10. Provision of amenities for work . 
11. Working hours to be fixed as S hours per day. 
12. Overtime wages. 
13. Holidays with wages. 
11. Die work charges to be reduced . 
25. Boards to be constituted for fixing die work rates. 
11 Application of E.SI. Scherne for gold workers. 
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17. Provident Fund . 
18. Gratuity . 

3. Before the then Arbitration Board, the case was registered as A. B. 70 
of 1970 . The parties filed their claim statements. While the Unions stated 
that there were 22 employers and about 700 employees and all those employers 
were entitled to the benefits of the claims advanced, the management contends 
that the goldsmiths are not entployees of the dealers in gold jewellery and that 
there is no employer-employee relationship between the dealers and the gold 
smiths, be they artisans or certified goldsmiths. The workmen are independent 
contractors working on fixed piece-rates for each variety or design of work . 
Most of them are working in their homes without any restriction as to hours 
of work and there is no control or supervision also and the employer has r.o 
right for any disciplinary action . There are artisans and certified goldsmiths 
under the Gold Control Act. Of these, certified goldsmiths are self-eroployed 
persons working in their homes or other places of work not in any way under 
the Control of the dealers. There being no employer- employee relationship , 
the Industrial Disputes Act and the allied legislations do not ave any 
application . For the foregoing reasons, the inanagement denies the entire 
claims of the Unions, 


4 . Union No. I has filed a Rejoinder repudiating the contentions of the 
Management and re-affirming the claims of the Unions. 


5. To substantiate the claims of the Unions, the examined 11 witnesses, 
ww1 to WW11 and proved Exhibits W1 to W16. The Management examined 
MW1 to MW5 and proved Exhibits Mi to M27. 


6 . After the evidence was closed , the case was posted for arguments to 
15.2-1974. On that day, owing to the illness of the Advocate for the Unions 
the case was adjourned to 28-3-1974 for hearing. Meanwhile , the term of the 
Arbitration Board expired and a new Board was constituted by Government 
who posted the case to 22-4-1974 . Union No. I thereupon questioned the 
jurisdiction of the new Board to hear the case on the ground that they have not 
given their consent for the same. It appears that the new Board began to 
proceed with the case inspite of a petition filed by Union No. I questioning 
their jurisdiction. Thereafter the matter went up to the High Court and the 
High Court decided that the original arbitrators who had been agreed upon by 
the parties in the first instance alone had jurisdiction to hear the case. The 
parties accordingly entered into a fresh agreement before Government and a 
fresh notification by Government No. 15536|A374 LBR dated 23-11-1974 was 
published reappointing the original arbitrators, giving them one years time to 
dispose of the case . This is how the matter has come before us again . 

7. After the receipt of the orders and Notifications from Government w ! 
again posted the matter for hearing. The parties appeared and agreed in 
writing that the pleadings and the evidence, oral and documentary, already on 
record may be bodily incorporated and treated as evidence in this Reference 
and arguments heard. We re- numbered the case as A. B. 1/1975. The hearing 


commenced on 13-1-1975 and was continued on 8-2-1975, 26-2-1975 and 27-2-1975, 
Both sides were fully heard . 


8. The crucial question to be decided in this case is whether there is employer 
employee relationship between the managements represented by the Chamber 
of Commerce and the Goldsmiths who are represented by the unions, arrayed 
as parties in the case. The determination of this question has vital importance 
in that if we come to the conclusion that there is employer -employee relationship 
between the two parties there will be need for the consideration of the various 
issues raised in the dispute . On the other hand, if we hold that there is no 
employer -employee relationship there is no need for the consideration of any of 
the issues. For the sake of convenience, the managements will be called dealers 
in conformity with the designation gi" en to them in the Gold Control Act , 1968 . 
That the dealers are employers under the Industrial Disputes Act is clear from 
the fact that they employ some one to work for them . Further , under the 
Gold Control Act, dealers are authorised to carry, on the business of 
making , manufacturing , selling, supplying , distributing etc , of old for cash or 
otherwise. Perforce, the dealers have to employ persons for carrying on the 
several items of business incidental to their role under the Act. Therefore, the 
question arises whether goldsmiths engaged for converting gold as ornaments 
are " workmen " under the Industrial Disputes Act . If they are workmen , 
inferentially there is employer -employee relationship between the parties. 
Under the Industrial Disputes Act the first part of the definition of " workmen " 
in Section 2 ( S ) gives the statutory meaning of workmen with reference to a 
person employed in an industry to do any skilled , unskilled, technical or clerical 
work for hire or reward . Such hire or reward must be fixed under a contract 
of employment between an employer and an employee. The contract may be 
expressed or implied. The essential condition therefore for a person being a 
workmen coming under the definition is that he should be employed to do the 
work , in other words, employment of him by the employer should exist and then 
there should be employer -employee relationship . Unless a person is actually 
employed there is no question of his being a workman under the Industrial 
Disputes Act. This question of employer- employee relationship between the 
above dealers and the goldsmiths, is involved in a botter controversy . The 
goldsmiths claim that they are about 700 in number who take gold from the 
dealers and make ornaments for them . It is the case of these goldsmiths that 
they are employed by the dealers and that they are really " workmen " as defined 
in the Industrial Disputes Act. It is on this basis that various demands are 
raised in the chart of demands. 


3. According to the dealers these workers are in fact only self- employed , 
independent contractors and not their workmen and therefore ro industrial 
dispute regarding their service conditions could be raised or adjudicated. The 
arbitration agreement shows that the number of workers concerned in the 
dispute is only 18, according to the dealers, but 700 according to the unions. The 
dealers say that they have engaged only 18 persons directly as workers. These 
are artisans un der the Gold Control Act of 1968 and these artisans work in the 
premises of the dealers. The others who pose as workers are as a matter of 
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fact self-employed and come within the definition of certified goldsmiths under 
the Gold Control Act. The dealers give gold to these certified goldsmiths for 
being converted into ornaments of fixed specifications. But there is no control 
over their work or manner of work . These goldsmiths work in their homes 
and naturally they have no fixed working hours and there is no supervision over 
the work . Being certified goldsmiths these workers are not attached to any 
particular dealer and sometimes they work for other dealers also and even for 
private individuals . The certified goldsmiths are in independent business of 
their own and are not servants of the dealers. 

10. Regarding the question of the status of these goldsmiths whether they 
are independent contractors or workmen of the dealers, the unions have 
examined a number of goldsmiths which require to be looked into in some detall 
to ascertain the nature of the relationship . The general features of the 
evidence are as follows: 
1. Every week or every 10 days or so, the dealer gives 100 to 200 m . of 

gold to each worker for making ornaments . 
2 . The workers take the gold home and the manufacturing is done there. 

They work themselves . Some of them may occasionally take hipers 
who are mostly inexperienced persons interested in learning the work. 


3. The payment to the workers is one piece rate basis . The Union has 

produced a statement showing the existing piece rates for each item of 
work fixed by the different dealers. This statement is marked Exit. W3 
at the instance of Ww7 Secretary of the Trichur Range Gold 

Workers Union . 
4. The workers maintain that the agent of the dealers occasionally visit 

the homes of the workers and check up work in progress ( but the 
dealers stoutly deny the existence of this inspection arrangement ). 


5. Each worker works for a particular dealer and does not work for 

another dealer or other individuals . It is said that the dealers insist 
on the workers not to take up outside work , because by so doing there 
would be chances of the gold getting mixed up, affecting the purity 
of the gold . Even otherwise, the gold regularly supplied by a dealer 
is sufficient to keep the worker fully engaged and there will be no need 
to seek work from other sources . 


6. At the time of giving gold the dealer specifies the weight, size, patterns 

etc., of each ornament to be made. Payment is made only if the dealer 
is satisfied , after checking the ornaments produced , that the speci 
fications are followed. Otherwise the workers will be asked to re-make 

the thing and will not be paid for the defective work. 
7. A worker earns about Rs. 200 to Rs . 300 a month according to the 

prevalent rates. From this he has to expend a sizable portion for 
roriding himself with tools and accessories required for the work . 
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tendered by the 


11. There is a striking similarity in the oral evidence 
goldsmiths and there is nothing to doubt the vercity of their statements. This 
is amply illustrated by the evidence of wwi C. C. Narayanan . He has 26 
years experience under dealer , Thottan Kunjipalu . WW2 C. V. Balan who 
works under Elite Jewelleries speaks in similar térms as WW1. Likewise ww3 
P. K. Sukumaran . WW3, WW4 & WW5, who are experienced goldsmiths, 
subscribe to the version given by WW1, with regard to the nature of the terms 
of their en ployment. Most of these persons started work under their dealers 
in the go-downs of the latter conforming to the system which existed during 
the pre-gold control days and subsequently turned as home workers due to the 
compulsions of the changed pattern of employment which was evolved in the 
wake of the introduction of Gold Control Act. Though the above witnesses 
were cross -examined at length , nothing has been brought out to show that the 
general features of the work are not as spoken of by them . 

12. As a matter of fact, even the witnesses of the dealers do not deny the 
above mentioned general features of the work . To an extent they uninhibitedly 
corroborate the facts brought out on behalf of the unions. MW1, Chakkunny is 
an acccuntant of C. A. Ouseph and Sons. He admits that the outworkers are 
more or less employed on the pattern described by the witnesses of the unions. 
But he would maintain that there was no supervision exercised by the dealer 
or his agerts over the work done by the Goldsniiths in their homes. The same 
trend is noticeable in the depositions of MWs 2 , 3 & @ . 

13. On an appraisal of the evidence tendered by both sides, it is clearly 
discernible that even if there is dispute as to the extent and nature of super 
vision and control and as to the question whether a particular worker works 
for more than one dealer, there is not much of a dispute on the pattern of 
relationship indicated above. The question is whether this pattern implies 
employer-employee relationship as claimed by the unions or it sustains the 
position of an independent contractor as urged by the dealers. 

14. Various tests have been propounded in the decided cases on the subject. 
The decisions relied on by learned counsel for the unions are : --- (1957) I. LLI 
477 ( S.C ), ( 1961) 2.LLJ 86 (S.C.) (1964 ) 2.LLJ 633 (S.C ) , 1969 L.I- C . 392 
( Q.B ), 1968 L.I.C. 1302 (Q.B ) ( 1971) ILLJ 334 (Ker. ), 1973 K.L.T. 833 (Ker) . 
( 1973 ) 2.LI.J 495 (S.C ) and (1974 ) I.LLJ 367 ( S.C ). As against these , Learned 
counsel for management relies on ( 1968 ) I.LLJ 500 (Mys.) (1957) ILLJ. 645 
(Mad ) and ( 1968 ), 2.LLJ 473 (Ker ) . 

! . 
15. We do not propose to einbark upon an elaborate discussion of the above 
decisions . It would be suficient to set out the principles that 

are clearly 
deducible from them . They are the following : 

( a ) The control and supervision test which at one time held the field, is 

no longer a sole or conclusive test. 
(b ) The test of being a servant does not rest bow - a -days on submission 

to orders. It depends on whether the person is part and parcel of 
the organisation. 
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( c ) The essence of the enquiry should be whether 

the I were 
employees as a matter of economic reality or whether the person 
who has been engaged to do the work , is doing it as a person in 
business on his own account. 


( d ) If the employer has the right to reject the end product if it does 

not coriform to his specifications, the element of supervision and 

control must be deemed to be present. 
( e) A person can be a servant of more than one employer. A servant 

need not be under the exclusive control of one Master. 
( f) Under a contract of service, a man is employed as a part of the 

business and his work is done as an integral part of the business, 
whereas , under a contract for service, his work although done for 
the business, is not integrated into it but is only accessory to it . 


16. Applying the above principles to the facts of the instant case, there can 
be no manner of doubt that the reationship between the dealers and the 
certified goldsmiths is one of employer and employee. The business of the 
dealers is to purchase gold and get it converted into ornaments. The golcs 
miths constitute an integral part of the business of the dealers as a matter of 
economic reality. The capital necessary for the business is gold and it is wholly 
provided by the dealers. The profit and the risk of loss are all the concern of 
the dealers . The goldsmiths work only for wages. True, they provide 
themselves with the tools and accessories which are needed for the manufac 
turing process but that is only of insignificant value compared to the essential 
raw material which is goid supplied by the dealers. It is again true that these 
goldsmiths sometimes engage helpers on their own , but that also can have ao 
bearing on the nature of the relationship between the principal parties. So. 
too , double or multiple employment. The control test is also satisfied in this 
case in as much as the dealer can reject the end product if it does not conform 
to his specifications. 


17. Learned Counsel for the Management, while conceding that the artisans 
involved in this case would be " workmen" as defined in the Industrial Disputes 
Act, strenuously argues that the same cannot be said of the certiied goldsmiths 
in view of the special provisions of the Gold Control Act relating to them . In 
this connection, he places strong reliance on the definition of " certified 
goldsmiths " in Section 2 (d ) of the Act which describes him as a self -employed 
person and on Section 44 ( 7 ) which expressly prohibits him from accepting 
employment under another. It is further argued that in matters concerning 
certified goldsmiths, the Gold Control Act alone can apply , being a special Act. 
We are unable to accede to these arguments. In the matter o industrial or 
labour relations, it seems to us, that it is the Industrial Disputes Act which 
must have unrestricted sway , being a piece of social legislation . It may also 
be noted that the field of operation of the two Acts is entirely different and 
there is no inherent conflict between them . The decisions relied on by learned 
counsel for the Management adopt the control and supervision test to the 
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exclusion of all other considerations. They can no longer be considered as good 
law in view of the later decisions. 

18. The foregoing discussion leads us to the conclusion that the relationship 
between the dealers and the certified goldsmiths in this case is that of employer 
and employee and that the latter are workmen as defined in the Industrial 
Disputes Act. There is no controversy as regards the 

Artisans. They are 
admittedly workmen . It follows that the Reference is competent and that we 
are entitled to go into the merits of the claims put forward by the Unions. We 
sivd accordingly. 

19. Now , we will pass on to the various claims 
( 1) Wages and Dearness allowance: 

The workers demand 50 % increase in the existing wages which are piece 
rate . This demand appears to usexcessive. At present different rates of piece 
rate wages are paid by different dealers and a detailed revision of the wages 
for individual items on a scientific basis is not feasible. But having regard to 
the general rise in the cost of living and as there is D.A. fixed to cushion the 
impact of the spiralling prices of essential commodities, we are inclined to allow 
these workers a 20 % increase in their existing wages. The existing wages are 
specified in Ext. W3 produced by WW7 Subramoniam . Its correctness has not 
been challenged. The Unions have given up their demand for D.A. in view of 
the practical difficulties in calculating the same and linking it with the wages. 


( 2 ) Bonus for the years 1968-69 and 1969-70 : 


Neither side has adduced evidence regarding the profits earned during these 
years . So , for want of necessary data , we direct that the bonus be paid 
according to the Payment of Bonus Act, 1965 . 


( 3 ) Tools and Accessories: 

At present, the workers provide their own tools and accessories and they 
are not paid anything for it by the dealers. It has been brought out that the 
cost of these items has gone up considerably . We would therefore order that 
the workers be given Rs. 3 each per week , as against their claim for Rs. 3 per 
day. 
( 4 ) Ready-Dade work and order work : 

Usually the dealers arrange to make ornaments and stock them for sale 
to the public . Occasionally customers demand ornaments being made according 
to their own designs for particular occasions. These orders have to be executed 
within a prescribed time unlike ornaments made in the normal course for 
stocking in the shops for public sales. As order work has to be executed to 
meet the special requirements of the customers, the goldsmiths have often to 
work overtine and so the workers have demanded that special consideration 
should be shown in the matter of order work . In view of the special features 
of this category of work , it is only just and proper to give some additional 
wages. We accordingly direct that order work shall carry 15 % increase over 
the ordinary wage. 


(6 ) Dasturat wstece : 

at passent 2004ME . IS Cubic for Wie la tagu vrutstate 
weighing 8 ani. In so far na " Chetheran" la collsetai xt & much gasi uus 
from the customers by the dealera which is as much as 400 mgS. for 8 gris, tika 
Itziona maintain that the dealers will DOL IL anyway be losers 19 the rate o 
chatisaram is increased . We do not entirely subscribe to this view becawe we 
do not want a dealer and the worker in combination to iecus the credut 
public. However, we would order that with rural he mutato 200 W 
#gras to be given to the worler. 
(6 ) Dis work charges to be reduce : 

. There is evidence that the charges for Dis WOSK collected by the MALE . 
ment are excessive. We hold that the said charyta zbovid le roured by 10 
7 ) Provident Iund , Gratuity and E.S.L: 

These matters and governed and regulated is special status 228 
beyond our purview . The Untone ere free to take necessary tetor *** 
bese benefits . 
20. Nons of the ciher auns lie lie charter of dessuads is pred 

o pass this award as above indicated. It sull of lato force to the 
wpiry of so days from date of its publisting the Governort ( 524 


diyred the 13th day of May 1978 

4. Kunjulishne. Pillai 
2. C. M. Mathew . 

V. V. Subx200013 Iyor 


18d . 
(84 ) 
182.) 


NCHEDULE ON WITNESSES 


subs 


On the 10. Side: 
WW2 Sri Narayaran , Goldsmith 

C. V. Balans, Goldsinit 
3 . WW3 P. X. Sukvinaras worker in Ms. Pound Bicthere 

P. K. Raghavan, Goldsmith 
8. WW3 Mala Sanker, worker in Ms. C. A. Ouseph und 
8. WWG Sakurgaran , Artisan in Ms. Paul and Mathew . 
2 . SW V. N. Subramouian, Ceneral Secretary, Trichur Go: 2 Worker 

Union . 
wws C. M. Narayanan, Goldsmith . 
9 . WWS Krishnankutty, worker in the lis Jewellery. 
10.10 2 K. Bhasharau, Joint Secretary rehur Distrier evens 

Thozhiialt Union . 
11. WW2 P. V. Bhaskaran , Goldginith , 


. 


4. On the Management s side. 

1. MW2 Sri Chakkunni - Ist Assistant ta 1. C. A. Ourepa kona 
2. MWA Jose , Manager in Ms. Thottam Kunjipalu Bad Rapai 83d 

Bros. 
3. MWS P. A. Ouseph , Accountant in Fashion Jewellery , 
4. MW4 C. K. Balakrishnan, Managing Partner, Elite Jewellery , 
3 , MW5 * C. P. Anto, Manager Citty Jewellery, Trichur. 
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LIST OF DOCUMENTS 


On its Union s side : 
1 . WI List of workers attached to various employera . 
2. W2 Copy of memorandum submitted to Gold Merchants la Trichur 800 

to Government by the Trichur Range Gold Workers Union 

10-7.1869. 
$ . WS Statement showing the existing piece rates for various items ox 

work . 
1. W4 , Bill book starting from Sl. No. 1601 of the Fashion Jewellery 
5. W4 ( a ) Portion marked as W in W4. 
8 , W5 Bill book of Ms. Thottam Kunjippalu Rappaion and Bros. 
7, W5 (a ) Portion written as Thottam Kunjippalu Rappalan and Eros 

in W5. 
8. W5 (b ) Portion written as wastage -- 133 in W5. 
9. W6 Bill book starting from Sl. No. 1801 of Elite Jewellery. 
10. W7 Bill book starting from Sl. No. 1200 of Sri C. J. Paly & Bros. 
11. W8 Copy of Memorandum of settlement dated 13-9-1969. 

W9 Copy of memorandum of settlement dated 27-8-1970 
28 . W10 Copy of memorandum of settlement dated 24-8-1973.. 
V11 Copy of memorandum aubmitted by Trichur Range Gold Workee 

Union . 
15 . W12 Series (6 la nos.) (12 a to 12 e ) Receipt and Issua vouchers for 

the issue of Gold for making ornaments . 
102 Wil Explanation subxoitted to the managerdent of Elite Jewellery by 

Sri Balan . 
17. W14 Copy of now.orandum of settlement dated 24-2-1972 

W16 Copy of memorandum of settlement dated 23.- 6-1978 
& W16 Copy of memorandum of settlemezt dated 15-8.197 % 


Or the Managerunt s ide : 
1. MI Bill No. 12184 dated 20-8-1970 04 Populer Jewellery 
. M2 to M25 Bills for the purchase of ready mado GoW umeinet hy 

ths Gold Merchants in Trichur from cutside. 
a 12A Eerles ( 19 nos . 28 & to 25 r ) rouchers for the 20C2390,0 

arasmonte by the Cold Merckisate in Trichur from outside . 
137 Bul dated 26-1-1971 fesued to Beebton Jewellery from Sevar palace. 

Nellore tny the phara ? & polje esa y patre of suda 
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GOVERNMENT OF KERALA 

Labour ( E ) Departinent 
ERRATUM NOTIFICATION 


No. 11832/E1/75/LBR . 

Daled, Trivandrun , 19th June 1975 . 
la exercise of the powers con crred by xation 10 of the Minimum 
Wages Act , 1948 ( Central Act 11 of 1918) the Government of Kerala hereby 
make the following correction to the notiucation No. 7.99/E1/73/LER datci 
1-4-1974 published in the Kerala Gazette Extraordinary No. 350 dated 1st 
April, 1974 namely : 

The figure 500” occurring against item No. ( III) (t) on pas : 6 in the 
said notification shall be corrected 2.3 " 50 " . 


By order of the Goverior , 
U. MAHASALA RAO , 

Secretary 


Q. 1024 
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GOVERNMENT OR KERALA 
Labour (A ) Department 

NOTIFICATION 
G O.Rt. No. 376 / 75/LBR . 

Dated , Trivandrum , Ist April 1975 . 
The award of the Labo ır Court, Quilon in respect of the dispute 
between the Industrial Rela ions Manager , the F.A.C.T. Ltd., 
Udyogamandal P. O. and their workmen represented by the General 
Secretary , The F.A.C.T. Employees Association , Udyogamandal P.O. 
received by Government on 7-2-1975 is hereby published under Se: tion 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Govergor, 

P. P. MATHULLA, 

Under Secretary . 
ta the Labour Court, (Kerala State) Quiloa 
Dated this the 3rd day of February, 1975 

Present 
SARI P. J. CHERIAN , B.A., 8. L. 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 1/74 

Between 
The Industrial Relations Manager , The FACT Ltd., Udyogainandal P.O. 

And 
The workmin of the above concern represented by th : General 
Secretary, The FACT Employees Association P. o . Udyogamandal. 
Representations: 

M /s . Menon & Pai, 
Advocates, Ernakulama 

For the Management. 
M /s . M. P. Menon and 
M.Ramachandran , 
Advocates , Ernakula 

For the Association 

AWARD 
This Industrial Dispute between the General Secretary, The FACT 
Employees Association , P. O. Udyoganandal and the Industrial Relatios 
Manager, The FACE Ltd , has been referred by Government to this Court 
GA 56 /S . 


for adjudication by Order G. O.Rt. No. 23/74 /LBR dated 7-1-1974 . The 
dispute relates to the retirement of Shri V. Ramanathan , Customs 
Co-ordinator. 

2. The parties have not filed any written statement of their respective 
claims so far. Today when the dispute was taken up for trial, a joint 
petition signed by both sides was filed stating that the dispute had been fully 
and finally stled out of court as a result of the d scusion between the 
parties and that therefore no dispute remained to be adjudicated upon . 

3. The inemorandum of settlement is therefore accepted and it is 
orderd that no dispute :urvives for adjudication . 

4. An award is passed accordingly. It shall come into operation on 
the expiry of 39 days from the date of its publication in the Government 
Gazette . 

P. J. CHERIAN 
Presiding Officer, 
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GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 


C. 0. Rt. No. 622 /75 /LBR . 

Doted , TH ...! 2, 1112 Jimne 1975 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Managing Director, Kottayam Textiles Ltd., Kurumalloor, 
Ettumanoor and their workmen represented by ( 1 ) The Kottayam Textile 
Workers Union (INTUC Office) Kottayam ; and (2 ) The Kottayam Textile 
Employees Union Vedagiri, Ettumanoor received hy Government on 10-6-1975 
is hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 


By order of the Governor , 

P. P. MATHULLA , 


Under Secretary to Governmen ! 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL , ALLEPPEY 
Dated this the 4th day of June, Nineteen hundred and Seventy Five 


Present: 


SHRI K. P. M. SHERIFF, B.Sc., B.L., 


Industrial Tribunal 
INDUSTRIAL DISPUTE No. 12 OF 1974 


Between 
THE MANAGING DIRECTOR 
Kottayam Textiles Ltd., Kurumalloor, Ettumanoor 


And 


THE WORKMEN 


of the above concern represented by the Kottayam Textile Workers 
Union (INTUC Office ), Kottayam and (2 ) The Kottayam 
Textiles Employees Union, Vedagiri, Ettumanoor 

(Impleaded ) 
G. A. 113/MC. 
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Representations: 

Shri B. S. Krishnan , 
Advocate, Ernakulam 


For Management. 


For Union No. 1 . 


Shri K. C. Eapen , 
Alleppey 
(Authorised Representative) . 


For Union No. 2 . 


Shri G. Gopinathan Pillai, 
Treasurer , Kerala Textile Employees 
Federation , Trivandrum 


AWARD 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 77/74 LBR dated 
24-1-1974 . The only issue referred for adjudication is " Promotion of Sri P. V. 
Joseph , Simplex Machine Operator" . 

2. Pursuant to summons the parties appeared and the Union submitted 
their claim statement in which it was contended as follows: 


" Shri P. V. Joseph has entered the service of the Management on 18-12-1968 
as an apprentice and was allotted to Reeling Department of the Mills. On 
6-4-1969 he was transferred to the Carding Department and was again trans. 
ferred to the Preparatory Department on 3-5-1969. Thus after making himself 
an all rounder by his experience in the multifarious sections of the above 
mentioned industry, his apprenticeship was successfully terminated and entered 
into the probation period on 1-7-1969 from which date the salary was disbursed 
on monthly basis. In the Preparatory Department Shri Joseph secured steady 
promotion on the following ascending order, i.e., Daffing Boy, Drawing Tenter , 
Inter Tenter and Simplex Tenter respectively . Shri Joseph is now working 
as a Simplex Tenter and the next promotion due to him is the post called 
Jobber - cum -Oiler. There are six persons in the Simplex Section and their 
seniority is as follows: 

( 1 ) V. Kumaraswamy, (2 ) P. M. Sebastian , ( 3 ) P. V. Joseph , (4 ) M. R. 

Mohanan Nair, (5 ) V. V. Joseph and (6 ) P. P. Kesavan Nair . 
Shri P. V. Joseph is thus the third in the seniority list. * 

Recently the Management has developed an antipathy against Shri P. V. 
Joseph for his union activities and in order to wreak vengeance on him he 
was not given his due promotion as Jobber-cum - Oiler and the Managenient 
conspired to give promotion to the juniors, viz., Ms. M. R. Mohanan Nair and 
P. P. Kesavan Nair brushing aside the claims of Shri P. V. Joseph . Immediately 
the Union took up the matter and conciliation proceedings were initiated in 
respect of the same, but without waiting for the termination of the conciliation , 
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the Management had given promotion to the junior hands, viz., Ms. M. R. 
Mohanan and P. P. Kesavan Nair, denying the rights of the concerned workman. 

Shri P. v . Joseph is a responsible officer of the Union, viz., the Vice 
President. The action of the Management is highly illegal and unjustifiable. 

As Simplex Tenter Shri P. V. Joseph is getting a monthly salary of Ps. 92.56 
plus dearness allowance. If the workman is promoted to the post of Jobber 
cum - Oiler he will be getting an increased salary of Rs. 102.56 plus D. A. per 
mensem . At any rate Shri P. V. Joseph has longer service in Simplex Section 
than Ms. Mohanan Nair and Kesavan Nair. He is also more fit for promotion 
than the said junior hands on the basis of merit and on the length of service." 

The Union concluded their statement with a prayer that an award may be 
passed directing the Management to promote the workmen Shri P. V. Joseph 
from his present post as Simplex Tenter to the post of Jobber-cum -Oiler and 
also to give retrospective effect of such promotion falling from the date on which 
the said juniors were promoted to the post of Jobber -cum -Oiler with attendent 
benefits to the workman in the matter of wages, benefits etc. The Union also 
prayed that Ms. Mohanan Nair and Kesavan Nair should be demoted to the 
old post of Simplex Tenter and concluded their statement praying for costs to 
t :: e Union . 


The Union has also added that since the service conditions of workers 
Mohanan Nair and Kesavan Nair are also involved in the proceedings, a separate 
petition is being filed for impleading them . But no impleading petition was 
filed by the concerned Union then and there. 

3. The Management thereafter submitted their reply statement in which 
they have contended as follows: 

" There are six workers in the Preparatory Department and the date of 
entry in the service of the Mill of each of the six workers and the date of transfer 
to the Preparatory Department is given below in order: 


Name Date of entry 

Transfer to the 

Preparatary Department 
1. V. V. Joseph 1 11 1968 Carding 

8 1969 
2. P. M. Sebastian 11 1968 Preparatory 

1 11 195S 
3. V. Kumaraswamy 1 11 1968 

do . 

1 11 1968 
4. M. R. Mohanan Nair 1 11 1968 

do. 

1 11 1968 
5. P. P. Kesavan Nair 8 1 1969 Reeling Dept. 

7 1969 
6. P. V. Joseph 

15 1969 

do. 

1 7 1969 
Though No. 5 P. P. Kesavan Nair s date of entry in the service is shown 
as 3-1.1969 he was working in the Company as an unpaid apprentice even before 
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the Company started commercial production on 1-11-1968. The contention of 
the Union in para 5 is denied . The formation and activities of the Union had 
nothing to do with the promotion . In fact all the other five workers in the 
Department also belong to one or the other Union at the moment, though they 
all belonged to one and the same union at the time of promotion . 


Mr. P. V. Joseph is junior to both Mr. M. R. Mohanan Nair and P. P.Kesavan 
Nair as can be seen from the statement given above. In fact Shri Mohanan 
Nair is far more senior to Shri P. V. Joseph and Shri Kesavan Nair is senior 
by one week , but he has been working in the Company as an unpaid apprentice 
even before commercial production was commenced . Apart from this Shri P. V. 
Joseph has worked for 926 days from 1-7-1969 to 31-12-1972 whereas Shri 
Kesavan Nair has worked for 984 days during the same period . Again in the 
year 1972 Shri P. V. Joseph was on leave for 50 days and was absent for 15 days, 
whereas Shri Kesavan Nair was on leave for 9 days and was absent for 2 days 
only . Therefore on all scores Shri Kesavan Nair is entitled to promotion than 
Shri P. V. Joseph who is only a junior and his record is also not good compared 
to Shri Kesavan Nair . 


It is immaterial for the Management to consider whether Shri Joseph is 
the Vice President of the Union or not and if this is taken as a criterion for 
promotion , office bearers of the Union alone will get proniotion . 


Promotion is a managerial function in which outside agencies cannot inter 
fere. It is doubtful whether the Tribunal has got jurisdiction to interfere in 
a promotion effected, especially so when the Maragement has adhered to all 
the principles including seniority and merit. In view of this there was no need 
to wait for the result of the conciliation as submitted by the Union . Since there 
are only six posts of Jobber -cum -Oiler in the Simplex Section and since these 
posts have been filled up, any order of the Tribunal in favour of Shri P. V. Joseph 
would affect the seniority and work of other five. It is therefore necessary that 
atleast Shri Mohanan Nair and Kesavan Nair about whom allegations are 
made by the union in their claim statement may be heard before passing an 
award in this case ." 

The Management denied all the other allegations of the Union and concluded 
their statement with a prayer that an award may be passed answering the issue 
in favour of the Management with costs. 


4. The Union thereafter submitted a replication in which they have asserted 
that Shri P. V. Joseph is senior in service to Ms. Mohanan Nair and Kesavan 
Nair, that the date of entry into service shown in the counter statement is wrong, 
that promotions in the concerned establishment and other similar establisliments 
are governed by agreements and conventions and that the Tribunal has juris 
diction to adjudicate the dispute. 

5 . When the case came up for evidence another Union , viz .. The Kottayam 
Textiles Employees Union , Vedagiri, Ettumanoor filed an impleading petition 
with an athdavit praying that since they represent worker Shri P. P. Kesavan 
Nair and since his terms and service are also involved in the adjudication they 
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may also be impleaded in the array of Unions. Since there was no objection 
either from the first Union or from the Management, the impleading petition 
was allowed and the Employees Union was impleaded in the array of Unions 
as Union No. 2, directing them to submit their claim statement. Thereafter 
Union No. 2 obtained a number of adjournments for filing their claim statement, 
but they did not avail the opportunity for filing the claim statenent at any time 
till the termination of adjudication . Union No. 1 submitted list of documents 
and schedule of witnesses and also a petition praying for the production of 
certain documents by the Managment. The Management produced all the 
available documents and Union No. 1 examined ww1, marked Exts . W1 to 
W2A and B and closed their evidence. The Management thereafter examled 
MW1, marked Exts . M1 to M3 and also Exts. W2C , W3, W4, W5 and W5A and 
closed their evidence also . Both the parties thereafter submitted that argumeat 
notes are being filed. 


6. WW1 is Shri P. V. Joseph . He has deposed as follows: 

Chief: I am working in Kottayam Textiles as Simplex Tenter. I have 
entered the service on 18.12-1968. I was an apprentice then in Peeling Depart 
ment. The attendance register for the period from 1968 to 1969 is marked as 
Ext. W1. The attendance shown at first is from 28-12-1968 to 3-1-1969. In the 
attendance register the third name is my name. Among the workers who were 
working during the period between 28-12-1988 to 3-1-1969 the name of Shri 
P. P. Kesavan Nair is not seen . In the attendance register for the period from 
4-1-1969 to 10-1-1969 the sixth name is that of Kesavan Nair and against his 
name it is stated 8.1-1969. I have entered the service in Carding on 6-4-1999 
and thereafter was transferred to Preparatory Department on 3-5-1969. There 
also I was an apprentice . I was then made a probationer in Preparatory Depart 
ment and I was working as a Daffing Boy, Drawing Tenter, Inter Tenter and 
as Simplex Tenter. The promotion is in the above form . ( Q ) When you have 
entered service as Simplex Tenter what was the work of Kesavan Nair ? ( A ) He 
was working as an Inter Tenter. At that time Mohanan Nair was also working 
as Inter Tenter. In the basic pay the Simplex Tenter is getting Rs. 2.50 more 
than the Inter Tenter . The Wages Register of the Company is marked as 
Ext. W2. On page 17 the names of Joseph and Kesavan Nair can be seen . 
That is marked as Ext. W2A . On page 18 the name of Mohanan Nair is seen . 
That is marked as Ext. W2B . In the said pages my basic pay is shown to be 
Rs. 42.50 whereas the basic pay of Kesavan Nair and Mohanan Nair are shown 
to be Rs. 40 respectively. The promotion is based on category and seniority 
basis. In the category of Simplex Tenter among the three of us, viz., Joseph , 
Kesavan Nair and Mohanan Nair I am the senior. In the attendance register 
and wages register the names of those who have entered service earlier are 
written at first. I do not know the reason why I was not given the promotion 
as Jobber - cum - Oiler when I was the senior among the Simplex Tenters. Ms. 
Kesavan Nair and Mohanan Nair who are now given promotion as Jobber- cuin 
Oller are juniors to me. I have taken long leave after I have entered service 
as Simplex Tenter. That was E. S. I. leave. I had a thyroid operation . The 


6 


operation mark can be seen on my neck . If I was appointed as a Jobber I 
would have got more basic wages. My prayer is that I must be given my due 
promotion . 

Cross : Our factory is covered under the E. S. L. Act. We are paying contri 
butions. I was posted as an apprentice on 15-1-1969. I was included in the 
E. S. I. from that date onwards. The register of E. S. I. contribution is main . 
tained in the factory. I do not remember when Mohanan Nair was posted as 
apprentice. Kesavan Nair was posted as apprentice on 8-1.1969. Kesavan Nair 
is paying contribution from that date. I do not know whether Mohanan Nair 
was posted as apprentice on 1-11-1968. I do not know whether anybody was 
taken as unpaid apprentice before the starting of the commercial production , 
I was not working during the time of the erection or construction of the factory . 
I am a member of the Kottayam Textile Workers Union since 1-4-1973. The 
Employees Union has put forward their demands regarding promotion and 
there was a settlement also . I have seen the settiement . The settlement was 
on 13-4.1973. The demand was to the effect that the Management should not 
look into the category-wise seniority, but must look into the date of cntry in 
the service in the case of promotion . I have taken leave in 1972 for 50 days. 
for the operation. There were four posts of Jobber -cum -Oiler. All the fa 
posts are filled up and they are Kumaraswamy, Sebastian , Mohanan Nair and 
P. P. Kesavan Nair. In textile industry the promotion is on the basis of cate 
gory -wise. Similarly as per the agreement of the Union and Management also , 
promotion must be given on the said basis. I have no appointment order. There 
are no other records other than Exts. W1 and W2. 

Re: As per the settlement dated 13-4-1973 promotion is based on category 
wise seniority. My case is that I must be given the seniority as category -wise 
and I am entitled to get the same. 

7. MW1 is Shri P. Krishnan Nair , Manager, Kottayam Textiles . 

Chief : I am the Manager of Kottayam Textiles Mills since March 1974 . 
I have got 31 years experience in textile industry . I know P. V. Joseph . Now 
Shri Joseph is working as Simplex Tenter. He was Daffing Boy at first. There 
after he became Drawing Tenter and thereafter slubbing tenter or Inter Tenter. 
If anybody was working as Drawing Tenter he will be promoted even as Simplex 
Tenter or Inter Tenter. In certain Mills there will not be slubbing machines. 
In our Mills we are having methods of using slubbing machine as well as methods 
of not using the slubbing machines. The Inter Tenter and Simplex Tenter are 
on the same grade. But there is a difference between the wages for Inter Tenter 
and Simplex Tenter. The wages for Simplex Tenter is more than that of Inter 
Tenter. For the Simplex Tenter Rs. 2.50 more than the Inter Tenter is obtained. 
The Simplex Tenter should do the work of changing can . But the Inter Tenter 
need change only the Bobin . The can changing work is more difficult than 
the other work . That is why Rs. 2.50 is given to the Simplex Tenter than the 
Inter Tenter. Ext. W1 is the apprentice register for the period from 1968 
December to 1969 December. In Ext. Wi on page 4 against the name of 
Kesavan Nair is written 8-1-1968 . The attendance of Shri P. V. Joseph is marked 
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from 1-1-1969 as per Ext. W1. Ext. Mi is the production book of the Mills for 
the period from November 1968 to December 1969. As per Ext. Mi it is seen 
that Shri P. P. Kesavan Nair has given production during November 1968 . 
Against each date the production for the day is recorded. Shri P. V. Joseph 
has given production as per page 12. That was on 1-1-1969. Ext. M2 is the 
book showing the date of appointment and the date of birth of the workers of 
the Company. On pages 4 and 5 in Ext. M2 the date of appointment of Mohanan 
Nair is seen, i.e., on 1-11-1968. On page 12 and 13 the date of appointment of 
Kesavan Nair and P. V. Joseph are shown . The date shown for Kesavan Nair 
is 8.1-1969 . The date shown for P. V. Joseph is 15-1-1969. Ext. M3 is the 
attendance register of the workers during the erection stage. In Ext. M3, page 
16 Kesavan Nair s attendance is seen . In Ext. W2A the wage differential 
between Joseph and Mohanan Nair and Kesavan Nair is shown for the reasons 
mentioned by me earlier. It cannot be said that Joseph is not given promotion 
because of his union activities. 


Cross : I have come for work in this factory during March 1974. I have 
no direct knowledge regarding matters before March 1974. In Ext. w1 page 4 
Kesavan Nair s name is not seen in the first column. It is seen that Joseph P. V. 
has marked his attendance on 1-1-1969. In the column below the same it is seen 
that Kesavan Nair has marked his attendance and against his name the date 
shown is 8-1-1969, is it not ? ( A ) I think it is like 8-1-1968. The date of atten 
dance marked is shown as 8-1-1969. As per Ext. W2 the date of joining time 
of Kesavan Nair is 8-1-1969. Can you say in which section Shri Mohanan Nair 
was working hefore he was promoted as Jobber and on what date he was working 
so ? ( A ) I can say only after reference to the records and those records can 
be produced . 

Cross adjourned and resumed again on 24-2-1975. 

The production book of 1970-72 showing when Shri Mohanan Nair was 
promoted as Jobber is produced . In that book at page 250 it is seen that 
Mohanan Nair was working in the Simplex Department. That book is marked 
as Ext. W3 and page No. 250 is marked as Ext. W3A . Can you say the order 
of seniority of Ms. V. V. Joseph, P. P. Kesavan Nair, P. M. Sebastian , Kumara 
swamy and P. V. Joseph in the Simplex Department as Simplex Tenter ? ( A ) I 
have not obtained information even after examination of documents. Can you 
deny when I say that among the Simplex Tenters Shri P. V. Joseph is senior 
to both Kesavan Nair and Mohanan Nair ? ( A ) Since I do not know about 
their seniority I can neither deny nor accept. In 1970 March Shri Joseph was 
getting Rs. 2.50 more than Shri Kesavan Nair or Mohanan Nair in his basic 
wages. Only in May 1970 Shri Mohanan Nair was given equivalent wages as 
Shri P. V. Joseph, is it not ? ( A ) As per Ext. W2 wages register page 27, it 
is seen so . That page is marked as Ext. W2C . Ext. W4 is the settlement 
entered into by the Management with the three Unions on 13-4-1973. I think 
the wage differential between Inter Tenter and Simplex Tenter is Rs. 2.50 per 

We are 
month, Simplex Tenter is the promotion post from Inter Tenter. 
following the SIMA agreement as far as possible. As per the SIMA agreement 
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the Inter Tenter is given promotion as Simplex Tenter and the Simplex Tenter 
is given promotion as Jobger- cun -Oiler, is it not ? ( A ) In SIMA agreement it 
is so . The seniority of Shri Joseph as Simplex Tenter is over both Mohanan 
Nair and Kesavan Nair , is it not ? ( A ) It is seen so as per Ext. W2. 


Re: (Q ) Why did you say that Shri Joseph was getting Rs. 2.50 more 
than Mohanan Nair and Kesavan Nair during March 1970 ? ( A ) Although Inter* 
Tenter and Simplex Tenter are in the same category the changing of can in 
the simplex machine is more arduous than the changing of bobins in the inter 
machine and that is why the Simplex Tenter is given more wages than the Inter 
Tenter. In Ext.W2C Rs. 2.50 was given extra to Mohanan Nair because he migħt 
have been doing the simplex machine work . Since our Mills is a new concern the 
SIMA agreement cannot be followed implicitly. That is why it is stated " gene 
rally followed" . 


Cross with perinission : The SIMA agreement is marked as Ext. W5. On 
page 27 the duties of the Simplex Tenter, Inter Tenter etc., are recorded . That 
is marked as Ext. W5A . 

8. The learned counsel for the Management and the learned representative 
of the Union submitted brief and concised argument notes in which they have 
put up their cases succinctly . 

9. The learned counsel for the Management has stated at the outset, that the 
allegation of victimisation against the Management could not be established by 
the Union and any general allegation made by the Union in their claim statement 
without any proof in support of it cannot be accepted and acted upon . He has 
cited the rulings reported in 1961 II LLJ 644 and 1962 II LLJ 772 in support 
of his position . He has thereafter pointed out that the promotion is a mandia 
gerial function in which , in the absence of any established allegation neither 
the Unions nor any outside agency are entitled to interfere. He has also referred 
to the Supreme Court ruling reported in A.I.R. 1966.S. C. 668 to point out that 
promotion is a management function. He has further cited certain Calcutta 
High Court rulings to establish this point . 

The learned counsel has then referred to Ext. W1 which according to him 
has proved the case put up by the Management. He has also referred to Ext. 
M1, M2 and by which , according to him , it is proved that Shri P. V. Joseph 
was appointed only on 15-1-1969 whereas Mohanan Nair was appointed on 
1-11-1968 and Kesavan Nair was appointed on 8.1-1969. He has asserted 
that Shri P. V. Joseph was not upto the mark since he has taken leave and 
was absenting from work for a number of days. Therefore , according to 
him " even on the ground of efficiency Shri Joseph does not stand the test " . 
The learned counsel has thereafter referred to the deposition of Mwi, the 
Manager and has declared that if at all Shri Joseph was paid enhanced 
wages than Ms. Mohanan Nair and Kesavan Nair as Simplex Tenter, the 
" payment was not made to the person but it was for the job and whoever 
does that job will get that additional amount irrespective of the seniority" . He 
has thereafter contended that the workers Ms. Mohanan Nair and Kesavan Nair 


wowot maleset ry Yo Caton , whe Đ - Ciris Lef . YHLESCULE 
stus estes requires test these terG TOTO te he: tetorseny ordat 
Tussu sinet Loir. 

16. The rzed reproccatattoo u tlic Unou z argument multe car 
untsade that out of the six person who were promoted as Jobber-oum -Olleza 
We are definitely junior to Shri P. V. Jozeph especially on the ground of category 
vise seniority since Shri P. V. Joseph was promoted as Simplex Teatar earilor 
waMo. Mohanan Nair and Kesavan Nair from the posts of Inter Tenters . 
He has ascerted that promotion in the estabiishment is based oa seniority and 
that also 2106 seniority in the services of the Managenient but category -wlar 
scaiocity . To establish his contention he has referred to Ext. W4 which is a 
Suaciliation settlement dated 13-4-1973 entered into between the Management 

theEloyees Union . This settlemeat regulates wages and working condi 
those the employer establishment and on page 4 of which it is stated that 
prozotiuzs will be based on category -vrise Seniority. Therefore he has declarac 
the skittedly category -wise seniority is the criterion for pronction and wher 
Su Teatere sxe pronoter as Jobber.com -Oliers the senior Stroplex Tentez 
anust te vent earlier promotion than the junior Simplex Tenters. Ha hag 
pointed out that the action of the Management in refusing promotio2 to Shr 
P. V. Joseph is illegal and un justifiable. He has also referred to the SIMA 

greemezt which was marked as Ext. W5 wherein promotion is given to tas 
Inter Tenter as Simplex Tenter and 

Simplex: 

Tenter 
Jobber-vom -Oller. He has referred to the depceltion of 

MWI, 
Manager of the establismment, where 

the cross- ertamina . 
lon , the Manager has adınitted that promotion is given as mentioned above 

SIMA agreement. He has also referred to the admission of Shri Krishnet 
Nale, the Manager of the establishment (MW1) in the cross -examination, whereis 
ILC dias admitted that as per Ext. W2 wages register Shri P. V. Joseph is senior 
both to Mohanan Nair and Kesavan Nair in the category of Simplex Teater . 
He has concluded his argument zotes with an ersphatic afirmation that elne 
35 - Ext. W4 settlement between the sune Manageraent and the Union and 
as per Ext. W5 agreement between the workers and the Southern India MIU 
Owners Assoclation repregenting the Tamalinad area which is adroittedly 
" generally followed " by the concerned establishment and other establishments 
12 Kerala , promotion is given to employees based on seniority category-wisa, 
Shri P. V. Joseph is entitled to be promoted with retrospective exfect on the 
date wiler two juniors were promoted and he is entitled to get all the attens 
Rand Deaefits with effect from the said dete . 


es 


11. 02 a meticulous and an anxioue consideration 02 the contentions put 
forward by both the parties as per their statements and the oral and documétiery 
evidence adduced by them and also the argument notes submitted by the repre 
Hatetives of the parties respectively , I am constrained to hold as follows: 

Although the learned counsel for the Management has been citing a good 
aumber of rulings regarding the rights of the Management in the question of 
proinotion , especially referring to the rulings of the Supreme Court of India 
herein Their Lordships have held that the promotion los managerlel function 
1.A 115C 


ho question is scoles is as whece he Negociew in A 
glve promotion to their employees the basis of the careement entered in 
between the Management and the Unions and the agreement " generally followers 
by them , which were entered into between tha veslous Managementa of Textil 
MIKE and their workmen in the whole of South India. SIMA agreemont as is gene. 
zally known, is the agreement entered into between the Managements of 41 Textile 
Mills la South Iadia and their workmen respectively in the year 1956. According 
to MWI, the Manager of the Kotteyam Textiles Ltd., this agreement is generally 
followed by the Managenient of Kottayam Textiles Ltd., as well as other Textil 
Mills to Kerala . SIMA agreement was produced and marked as Ext. W5 before 
this court & ad page 27 of the same le marked as Ext. W5A . In Ext. W5A ,iar 
Annexure III wherein the duties of the various categories of workers in Textile 
Mulls are enunciated, the qualifications and promotions are also dealt with . 
As far as Simplex Tenter is concerned as per Ext. W5A , the qualifications are 
previous experier.ce as Inter Tentes Roviog Tenter etc., and promotion is 
Oller or higher category in the Frame Departmeat. Similarly after giving the 
items of work to be done by Inter Tenters, and their qualifications , it is state 
that promotion from . Iater Tenters is to Simplex Tenters. Therefore ss per 
BIMA agreement the post of Simplex Teater is a promotion post for the Inter 
Teaters 


12. 3. 64 is the memorandunt settlement reached between in 
Kottayam Textiles Ltd., and the Kottayam Textiles Eraployees Union during 
April 1273 in the presence of the District Labour Oficer, Kottayam . 
e end of ths termos of agreement it is stated as follows : 

" It is hereby autually agreed between the perties that tas better.de 
and its terms abeil be in force for period of three years commencing proga 

EDA 15th nf April, 1973 end ending on the 15th Ol April, 1976." 
Taerefore indisputably the agreement is in force in the establishment. 18 * 
interesting to note that just after the adumbration of the terms of the seller 
ment it is recorded in the maernorandum of settlement as follows : 


TTBA Work assignments and wages being oa the lines of as in SIM 
#great as menticard earllor, it is further agrand that if and when pew 
Items of machinery such as comhors doubing frames etc., aze installed the 
workloads and wages will be es stipulated in the new wills |SIMA EC 
sneat. Copy 02 the agreement betweez SAMA sad aor mills (of Chim 
Catore ) o IG - 7 des 29-7-260 in anexad to the agreement 
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des milly being them that were v4.4 - Det of water stopted the 
wand of Shrl M. Eberthavalgelesu . This 1 L adopting the workloads 

sud tegen 83 page to Eeid new SIA agromet 
Therolote unambiguously the terénu ci uitlement of Ext W4 wore adopted 
320rt or less from the SIMA agreement, 


Now , ixt yxt. W4 at pege , Duinoties are - roud aj tollows: 
* Promotions will be given to Wutea in permanent vacancies bead on 

sategory-wise eeniority and efficiency." 
in the light of the afore -mentioned facts trio Management cannot say that the 
question of promotion is a managerial function and they can do the same with 
out the interference of anybody else, as long as they are bound by settlemezt 
entered into by them with their own woulou regarding this matter , waich is 
svag cow i forca 


15. On the basis of the agreements ...cutiozed above it bas to be found 
out whether Simplex Tenter Shri P : V. Joseph is senior to Ms. W. R. Wohanan 
Nair and P. P. Kesavan Nair in the category of Simplex Tenter . Admittedly 
ext. W2 wages Register is the most important document dealing with this 
question . Even the Manager of the Kottayam Textiles who was examined before 
this court s3 MWI has unambiguously admitted that Simplex Teater is the 
promotion post for the Inter Tenters, that the Management is foilowing the 
SIMA agreement as far as possible , that as per the SIMA agreement the Inter 
Teater is givea promotion as Simplex Tenter and Simplex. Tenter is given pro 
taotion as Jobber -cum -Oiler and that the seniority of Siuri Joseph 28 Simplex 
Tenter is over both Ms. Mohanan Nair and Kesavan Nair as per Ext. W2. The 
authenticity of Ext. W2 cannot be questioned by the Management since it is 
their own document although produced at the instance o ? Union and marked 
by tien. In Nxt . W2 it is seen that during March 1970 Shri Joseph was getting 
Ku. 2.50 raore than Shri Kesavan Nair and Shri Mohonan Nair in his basic wages 
since he was getting Rs. 42.50 as basic wage when ws. Mohanan Nair and 
Kesavan Nair were getting only Rs. 40 as their basic wages. This differential 
in busic wages is explained by the Manager himself in his deposition . He has 
admitted that Simplex Tenter is getting Rs. 2.50 mora then the Inter Tenters 
in his basic waye since he is doing more arduous work than the Inter Tenters. 
He has also admitted that Sim.play Tenter is e promotion post from the Inter 
Terter . Therefore unquestionably Shrl P. V. Joseph was 2 Simplex Tenter 
much bežcre Buuri Kesavar Nair and two or three months before Shrt Mohanan 
Neir became Simplex Tenters 28 evidenced by Ext. W2 Wages Register. Ext. 
W2A is page 17 02 Ext. W2 register where the wages paid to the concerned 
enployees tor the month of March 1970 are recorded. As per Ext. W2A Shri 
P. V. Joseph was getting Rs . 42.50 es basie wages when Shri P. P. Kesavan Nair 
was getting only Rs. 10. Similarly as per Ext. W25 which is page 18, Shri 
Mohacsa Na!r was also gečting Rs. 40 only as basic wages or the month of 
Karen 1970 . Ext. W2C to page 27 of Ext. W2 register. Page 21 deals with 
the wages given to the employees for the month of May 1970. As pe 
AVC 


Ext. V20 it losses thet Momeaa Naiz M. R. also 6 given R. 2.50 Deri 
Festes for the inonth ofMey 2970 But Shri P. P. Kesavan Nair is seen to have 
obtained Rs. 42.50 only much later. Therefore even if the c9.99 put up by the 
Menegerent that Shri Mohamaa Nair has entered the service on 2-11-2958 end 
Shri Kesavan Nair has entered the service oz S- 1-1989 wheza Shri P. V. Josep 
has entered the service only on 15.1-1969 is taken to be true, unquestionably 
Shri P. V. Joseph is senior to Ms. Mohamad Nair and Kesavan Naix en category 
wise basis as Simple:: Tepter and therefore the category -wise seniority in the 
case of Shri P. V. Joseph is to be taken into consideration in the matter of giving 
promotion to him . Of course the question of efficiency also is to be considered . 
Regarding the question of efficiency the Management could not adduce cogent 
evidence to show that Shri P. V. Joseph was inefficient when compared with 
Ms. Mohanan Nair and Kesevaa Nair. The only ailegation put up against lika 
by the Management is that he has taken leave for a sumber of days which was 
clearly explained by Shri P. V. Joseph whea he was examined as wwi, that he 
has taken E. S. L. leave for an operation of his thyroid glands, which could not 
be rebutted by the learned counsel for the Management in his elaborate cross 
examination or disproved by them by producing any record to show that the 
version is false. Procurement of E. S. I. leave by a workman for the curing 
of a malady cannot ba considered , as a criterion of ineficiency. Therefore the 
contežtion of the Managemeat on this scoro caprot be countenanced at all. 
Thus inspite of the innumerable objections put up by the Management, Shri 
P. V. Joseph is entitled to get the promotion 29 Jobber -cum -Oller much bofct s 
18. P. P. Kesavan Nair and Mohanan Nair since the so -callert objections put 
up by them are proved to be baseless and without any bonades. Therefore 
I hold that it will be a travesty of justice a my part not to accept the ce.de 
put up by the Urlon and pass an award upholding their contentions nad so I 
hereby acest conteations of the Vaion in toto and pass my award declaring 
that Shri P.Isopa la entitled to promotion 29 Jobber-cum -Oiler before Ma. 
P. P. Ker im Mohajan Nair . Therefore the Management shall pro . 
moto Simperier Mr. P. V. Joseph as Jobber- can -Oller, as he is the senior 
inM.? . 2. Kesava Nair and Mohanan Nair , on the date when the two latters 

To promoted to the category of Jobiver- cuna -Oiler, with all the sttendant 
1.5with cfient from the paid cats , 


30.Tudin terms specified above and the award shall cords 
into force on the intertw dialys from the date of its prablation in to 

none Genette 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 527 / 75 /LBR . 

Dated , Trivandrion , 13th May 1975. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between Sri A. T. Thomas, Proprietor, " Anjilivelil Estate, 
Anjilivelil House, Thangalam , Kothamangalam and their workmen 
represented by Shri V. I. Thorman , Vadayath , Pindimana received by 
Government on 29th April 1975 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 

Under Secretary . 
In the Court of the Industrial Tribunal, Alleppey 
Dated this the 22nd day of April, Nineteen Hundred and 

Seventy five. 

Present: 
Shri K : P. M. SHERIFY, B.SC. BL . 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 18 of 1974 

Between 
Shri A. T. Thomas ( Proprietor), Anjiljgelil Estate , 
Anjilivelil House , Thangalam , Kothamangalam 

And 
The workman of the above concern Shri V. I. Thomman , 

Vadayath , Pindimana. 
Representations: 


Shri M.S. Padmanabhan , Advocate, Alleppey . 


For Management 


Shri T. D. Kavirajan , Advocate , Alleppey. 


For Workman 
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AWARD 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O. Rt. No. 155 /74 /LBR 
dated 21-2-1974 . The only issue referred for adjudication is as follows: 

" Denial of work to Shri Thomman " . 
2. Pursuant to summons the parties appeared , filed their Vakalath 
and the workman submitted his claim statement in which it was contended 
as follows: 

" The management is having a rubber estate wherein three workers 
including the concerned workman , are employed for tapping and other 
connected works. The concerned worker was appointed on 4-10-1965 and 
he has continued thereafter. On 13-9-1972 the worker was denied employ 
ment and he is even now remaining unemployed . Inspite of the intervention 
of the labour authorities themanagement was not willing to settle the matter 
At the time of the denial of employment the worker was drawing Rs. 4.50 
as daily wages. Hewas never paid the minimum wages prescribed by law . 
Along with the arrears of wages the worker is entitled to get bonus, leave 
with wages and wages for national and festival holidays. Since the denial 
of employment is unjustified and illegal he is entitled to reinstatement with 
full back wages" . 

The worker concluded with a prayer that an award may be passed 
upholding his contentions. 

3. In the reply statement submitted Mr. A. T. Thomas, Proprietor of 
the Estate, it is contended as follows: 

“ The contentions of the delinquent worker are not true. Hewas not a 
permanent worker and hewas not working continuously. He was given work 
as and when it was available in the estate. TheManagement has never 
denied employment to the worker on 13-9-1972. The worker Shri Thomman 
committed theft offsheets of rubber, while on duty from the Manage 
ment s estate . The Police have registered a case against him and seized 
the 21 sheets of rubber with the seal of the Management from the custody 
of Mr. Thomman . The Police have charge- sheeted a case of theft. He 
was arrested on 30-9-1972 and thereafter he never turned up for work on 
the estate knowing fully that he is guilty of the seriousmisconduct of theft . 
Since he has abstained from work he is a deserter and so he is not entitled 
to reinstatement or any benefits as claimed .” 

The Management has thereafter repudiated all the contentions of the 
worker as per his claim statement and concluded with a prayer that an 
award may be passed in favour of the Management with costs. 

4. The worker submitted a replication in which he has contradicted all 
the contentions of the Management and has continued as follows: 
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“ I was continuously working on the estate as a permanent worker: The 
estate of the Management needs permanent workers to look after the trees 
and for tapping . M / . C. T. Kunjachan , Ouscph and myself are the 
workers who were doing all the works on the estatc . I was appointed on 
4-10-1965 as a topper and was also invested with the responsibility of 
keeping the sheets purchased from outside and produced inside and drying 
those sheets . I was also the carctaker of the cstatc . I have continued iny 
service up to 13-9-1972, i.e., for 7 years . 

It is true that the Management filed a private complaint before the 
Additional First Class Magistrate s Court, Moovattupuzha on 23-10-1972 
alleging that I have committed theſt on 11-9-1972 regarding 21 rubber 
sheets kept in a room in the estate . The court sent the complaint to the 
Police. The Management influenced the Police and however managed 
to filc a charge-sheet before the court and the case is still pending trial 
as C. C. 10/73 of that court. The Management is put to strict proof 
regarding the facts such as arrest and recovery of the sheets. It is equally 
false to state that on feeling of guilt I absented from work and became a 
deserter . In fact I did report for work as usual on 13-9-1972 and the 
Proprietor . with his son Thampy , all of a sudden scized the implements from 
ine and denied me work . The Management refused to give inc the 
implements inspite of repeated requests. In these circunstances the local 
M.L.A. Shri M. I. Markose intervened in this affair and negotiated the 
question of reinstatement with the Manageincnt. But the Management 
never heeded to the mediation of the M.L.A. Therefore I approached the 
labour authoritics on 10-10-1972 which also proved a failure. The 
Management is wreaking vengeance on mc since I have written to the 
Tahsildar, Muvattupuzha and the District Collector, Ernakulam , about 
the evading of the incometax of the Management and the Management was 
penalised by the authorities. The denial of employment was after the 
penalisation .” 

The worker concluded with a prayer that he may be reinstated with 


back wages. 


. 5. The case came up for evidence and the worker examined WW1 to 
WW3, marked Exts. W1 to W4 and Ext. Mi and closed lis evidence. The 
Management thereafter examined MWI and MW2 and closed their 
evidence also . The matter was then finally heard . 
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WW1 is Shri C. T. Kunjappan , tapper . 


Chief : I am a tapper in Anjilivelil estate . The Proprietor of the estate 
is Shri A. T. Thomas. I know him . I know the worker Thomman . I 
have joined the service of the estate in the year 1970 during March . When 
I came there, there were two other workers, viz ., Thomman and Mathai. 
It is the same Thominan who is now in court . Thomman was doing the 
work of tapping as well as looking after the estate. He was also collecting 
the rental of the shops of the Proprietor. The drying of the shects were 


I am a 


I do not 


looked after by Thomman . I am even now working on the estate on all 
days.Thomman has no work now . It was licard that one day during Septem 
ber 1972 the Proprietor s car came to the estate and took Thomman away. 
Thereafter Thomman did not turn up for work . Thomman was doing 
work on all days during his service . 

Cross : On all days when there is no rain tapping will be conducted . 
(Question from court) How manymonths in the year tapping is carried on ? 
( A ) On all the 12_months except on rainy days. There are about 1700 
trees on the estate . Every tree will be tapped on all the 30 days in a month . 
Thomman was doing work on all Sundays also . I do not know the reason 
why Thomman has lost his work. Thomman has not come to the estate for 
work thereafter . Myself and the proprietor are on good terms. 
tapper on the estate. But my name is not on the muster . I am working there 
since four years. I do not know whymy name is not on the muster . Have . 
you got any records to show that you have got work on the estate ? (A ) I 
have no records in my hand . There may be records with the Management. 
I have got scrap of papers to show certain accounts which are kept in my 
house. Mynamemay be in the books of the Anjilivelil estate. 
know whether there is a criminal case against Mr. Thomman . I have never 
heard about the theft of rubber sheets on the estate. Have you not 
heard that Thomman has committed theft of rubber sheets and the police 
have arrested bim ? ( A ) I have come to know about that from the shop 
nearby . I have not made any enquiries about the theft. My house is one 
mile away from the store, that is why I have not enquired . Í am working 
in the estate where sheets are manufactured. My work is preparing sheets. 
The tappers are doing that work . I will carry the latex and prepare the 
sheets. But I am not drying the sheets. The sheets are stocked in a house 
at Kothamangalam . In the sheets the seal of the estate is affixed . 

Re: Do you know what the muster is ? ( A ) I do not know . I have 
studied upto 5th standard . 

7. WW2 is Shri Ouseph , tapper on the estate . 

Chief : I am doing tapping work on Anjilivelil estate since 1969. I am 
even now working there . When I joined service Thomman , and Kunji 
were there . Thomman has no work now . He has lost work during August 
or September 1972. I do not know the reason . Thomman was drying the 
sheets and looking after the estate. The proprietor has got a shop near 
the estate . The rental of the shop was collected by Thomman . 

Cross: I have come with Thomman today. The bus fare was given 
by Thomman . Thomman has asked me that I should be a witness for him . 
Myself and the estate owner are on good terms. I am continuously working 
on the estate since 1969. I deny that I have entered the service in the 
estafe only on 1-9-1973 . My rame will be in the estate book from 1969. 
Myself and Thon man are neighbours. Weused to chat on several occasions. 
I have not asked him why lie has lost his work . I do not know whicther 
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there is a theft case against Thomman . I have seen Thomman after August 
and September 1972. I have not seen him on the estate . I coinc to the 
estatc on all days for work . I have not seen Thomman speaking with the 
proprietor . I have not seen Thomman on the catc. 

8. WW3 is Shri Thomman himscir. 
Chief: I am the concerned worker in the catate . 

I am a tapper. I 
was working in Anjilivelil estate . I have joined the service on 4-10-1965 . 
It was Mr. A. T. Thomas who appointed me. I was doing the work of the 
estate , looking after the estate and collecting the rental of the shopsof the 
proprietor and also drying the sheets. I was given Rs. 4.50 as wages per 
day . When I came there , there were no other workers in the state . 
Thereafter C. T. Kunjappan and Ouseph caine for work . These two 
people were examined as witnesses in this case . These two have supported 
ny case . 

C. T. Kunjappan is doing continuous work . Now I have no 
work since 14-9-1972 . A. T. Thomas has taken back the implements from 
me and denied me work . I was working continuously up to 14-9-1972 , 
The shop of Mr. A. T. Thomas was rented out to a toddy shop . He has 
got another shop where metal store is conducted . I am producing the 
letters which were sent by Mr. A. T. Thomas to me on 20-4-1966 in 
15-12-1970. These letters were sent in the letter heads of Metal Stores at 
Anjilivelil. They are marked as Exts . W1 series 1 to 17. The letter 
dated 13-4-1968 was sent by the son of Mr. A. T. Thomas. The letters 
sent by Mr. Thampy from 7-2-1966 to 4-11-1967 are marked as Ext. W2 
series 1 to 3 . These are pertaining to the work allotted to me. I have 
filed petitions before the District Collector and Muvattupuzha Talısildar 
against Mr. Thomas regarding the evading of income -tax. The postal 
acknowledgement receipt of the District Collector is marked as Ext. WS. 
The postal acknowledgement receipt of Tahsildar is marked as Ext. W4. 
There was an enquiry about this and Rs. 900 was realised from Mr. Thomas . 
These petitions were sent during May 1972. Action was taken one month 
after . Thereafter I was denied work . Mr. Thomas has filed a case against 

That was filed after the enquiry . It was filed as a private complaint 
as a theft case . It was sent to the Police. The police bave not questioned 
me. I was taken to the court by the police. I was given bail from the 
court. The sheets were not realised from me . It is not correct to say 
that I have abstained from work because of the ignominy. I have asked 
the Management on several occasions for work . I was not given minimuun 
wages during my service . I was not given bonus, leave with wages , 
festival holidays, etc .. 

Cross : The letters which are produced by me refer to work on the 
estate and someother matters also . I do other works only after tapping 
Those other works are connected with tapping . I have gotwork for 28 to 
30 days in a month . The tapping work is from 6 A , M. t to 11 A ... 
Ouseph has come for work in 1969. I have not filed a copy of the petition 
which I have given to the Tahsildar. Copy of the petition sent to the 
Collector also is not produced . 

There JS no reason why they are not 


me. 
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me. 


produced . I have work in another estate now . It is nearby . I am work 
ing in the estate of Puliyanattu Ittappiri, since two months. The reason 
for denial of work is becausc I have filed pctition before the Tahsildar etc., 
and caused the realisation of Rs. 900 from the proprietor. The criminal 
case against me is C. C. 10/73. After the filing of the case you have not 
presented yourself for work , is it not? ( A ) No. I have presented myself for 
work on several days. I have gone to the estate continuously for a month s 
time after 14-9-1972 in quest of job . Many others have seen For 
example, Parappurathu Poulose and Varghese. There is no reason for not 
examining thein . I have not given any notice to the Management request 
ing for job . I deny that I have not gone to the estate requesting for work 
after the filing of the case . The receipt which is shown to me now is signed 
by me. It is written by Varghese . This receipt is given by me to 
Mr. A. T. Thomas , which is marked as Ext. Ml. 

Re: The date in Est. Mi is not put by me. It might have been put 
by Mr. Varghese. I have not read out the receipt before I putmy signature 
(as an answer to a leading question ). The amount shown in the receipt is 
the amount of wages due to me for work from the year 1965 to the year 
1971. 

9. MWI is Shri A. T. Thomas, Manager, Anjilivelil Estate. The 
summary of his deposition is as follows: 

Chief: I am the Manager of the Anjilivelil estate . The claimant 
Thomman was a tapper in the estate . There would be tapping approxi 
mately for about six months in an year in the cstate: Now Thomman is 
having no work there. Thomman has been committing theft of rubber on 
several occasions. At one time he was caught. The Police have registered 
3 case . All the stolen sheets were taken from the shop of Thomman . 
On the sheets my seal was affixed . Thomman is now working in another 
estate . There were three workers in my estate including Thomman . They 
were Ouseph , Kunjappan and Thomman . Thomman has stopped coming 
to the estate on 13th September 1972. Thereafter he has never appeared 
for work . - It is not correct to say that Thonman came there for work on 
13th September 1972 and myself and my son forcibly got back all the 
implements from him and denicd hiin employment . There was no such 
incident. Actually Thoinman came on 13th of September. But he was 
arrested by the police and taken away . I know Markose, M. L. A. In 
the witness schedule of Thomman , Markose, M. L. A., was also included . 
Mr. Markosc lias intervened in the matter and was requesting me that I 
inust see that he is released by the police and he will settle the matter. 
But thereafter the M.L. A. did not turn up . But I have interfered with 
the police and got Thomnan released on 13th itself on the afore-mentioned 
expectation . But since nobody has turned up, for scttling the matter he 
was again arrested by the police. Before 13th of September I have given 
Rs. 600 to Thomnan as the cmolument due to him . He has given a 
recipe for the sauc. It is produced before court. I have never asked 
Thonman to tell the lucome Tax Oficers that iny income is much less 


7 


than what I am getting , But Thomman has given petitions to the 
collector and others luat I am showing only lesser income than wluit is 
actually obtained . Accordingly the officers came and counted the rubber 
trees. But they have not assessed me with enhanced tax . Thomman was 
working in the estate from 1965 to 1972. During this period he has cons 
tructed a new house and has started a Soda Factory . But he was getting 
only Rs. 4.50 per day froin the estate. I am not liable to give anything to 
Thomiman . I am not liable to take hiin back . The contentions in my 
reply statement are correct. 

Cross : I do not know from where Thomman çot money for constructing 
the house , Thomman was doing the work of tapping, drying and smoking . 
He had no duty for estate watching. There was no watcher on the estate. 
My son Thampi is present before court. He has liis own house and 
properties. He has got partnership in my vessels business. Thampi has got 
his own shop rooms to let. He has not entrusced any responsibility with 
Thomman for realising the rental. On all days there may not tapping, 
drying and smoking together. I am not weighing the latex . For the three 
tappers 15 sheets would be obtained . That would be about 7 kgs. It is 
obtained from 1800 trees. Only 900 trecs will be tapped one day. On the 
next day the next 900 tree , will be tapped . The tapping work will be done 
by the three workers. One trce will be tapped within one minute. For 
collecting the- latex one minute will be spent for a tree. For drying and 
smoking, Thomman is the only worker. I do not know how much time he 
will take for the same. He is a daily rated worker. I have got accounts to 
show how much wages were paid to him in a month . It can be seen from 
the account book for how many days he has been working in an year. I 
have scen Thomman working on the neighbouring estate at present. There 
are witnesses for the incident of theft committed by Thomman and arrest 
of Thomman . My business address is Anjilivelil Metal Stores. The letters 
Exts . W1 series 1 to 17 and Ext. W2 series 1 to 3 are written in my letter 
head . Ext. W1series 1 to 17 contain my handwriting. They contain iny 
signature also . These letters were written by me to Thoman . Ext. W2 
series are written by Thampi to Thomman . The Income-tax Department 
has not imposed penalty on me, I have given a complaint before the Police 
and a case was charge-sheeted . Thomman has damaged the rubber trees. 
It was found out only after the investigation done by the Rubber Board . 
That was in the year 1967. I have incurred loss because of his tapping. I 
have not denied employment because he has written a 

petition to the 
Incoinc-tax Officers . 
Re: . The sheets stolen from my store room . 

All the three 
workers were entering that room .. I have no grudge towards Thomman . 
I have made a complaint to the Police stating that my sheets were stolen . 

10. MW2 is Shri Chemmanal Thankappan , a worker. 

Chief: I Know M /s A. T. Thomas and Thomman , the parties in this 
case. Thomman is living nearmy house . Thomman and myself were working 


were 
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Thomman 


work 


in the same estate. Thomman was tapping and I was carrying the sheets. 
Thomman is having no work now . I am working in the estate . 
lias been committing theft of rubber shects of the Proprietor of the estate. 
Aiter the commission of theft he has not come to the estate . 

I am usually 
coming to the estate. I have never seen Thomman corning for 
after the incident of theft . Myself and Thomman are on good terms. 
Thomman has not told anything about the incident to me. 

The theft was 
committed during the year 1972. I do not exactly remember the month . 

Cross: I am working on the estate since six years. I do not remember 
the year when I joined the service. Monthly I am getting Rs. 150 from the 
estate. We are not giving receipts to the Proprietor usually . Even today 
I will be gettingmy wages. But I do not know whether I will be getting 
the expenses which I met today . Today I have expended about Rs. 10 . 
But I have not demanded the same. Since I am a monthly paid worker I 
will be getting mysalary for today . I have not seen the commission of theft 
directiy . In the theft case I am a witness on the Management s side. I was 
cited to depose that somesheets were stolen from the estate . 

But I do not 
know who has taken the same. I do not know the exact date on which the 
theft was committed . I do notknow from which date Thomman has stopped 
coining to the estate. But I was seeing Thomman on all days thereafter . 

Re: I have come to know that Thomman has stolen the sheets from the 
manager of the estate . 

11. The learned counsels for the parties argued their cases succinctly 
referring to their contentions as per their statements and also to the oral and 
documentary evidence adduced by them respectively . The worker has 
examined two witnesses over and above himself . But it is quite interesting 
to note that both the witnesses, 

viz . , 

WW1 and WW2 have not said 
anything about the denial of work as such . Even in the chief examination 
WW1 Shri C. T. Kunjappan , who is one of the three workers on the estate 
xus admitted as follows: 


** Thomman has no work now . It was heard that one day during 
September 1972 the Proprietor s car came to the estate and took 
Thomman away. 

Thereafter Thomman did not turn up for 
work " . 
Therefore it is unambiguously admitted by WWI that Thomman did 
not turn up for work after September 1972. He has repeated the same in 
the cross-examination also , stating that Thomman has not come to the estate 
for work thereafter. As mentioned earlier this witness has not said that the 
employer has denied employment to Thomman . He has only stated that 
Thomman has no work now and from September 1972 onwards he has not 
presented himself for work . This cuts at the very root of the case set up by the 
worker that the employer denied work and inspite of his presenting himseil 
for work continuously for a period of one month from 13-9-1972 , the 
employer was adamant in refusing work . 
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12. Similarly WW2 Shri Ouseph, another worker on the estate , has 
deposed in the chief as follows: 

“ Thomman has no work now . He has lost work during August or 

September 1972. I do not know the reason . 
In the cross-examination also he has deposed as follows: 

“ Myself and Thorman are neighbours. We used to chat on several 
occasions. I have not asked him why he has lost his work . I doo 
not know whether there is a theft case against Thornman . I have 
seen Thomman after August and September 1972 . I have not seen 
him on the estate . I go to the estate on all days for work . I have 
not seen Thomman speaking with the Proprietor. I have not scen 

Thomman on the estate. " 
Therefore it can be seen that this witness also has not stated anything 
about the denial of employment by the employe :, but has reiterated that he 
has not seen Thomman on the estate thereafter at any time and has deposed 
against the case put up by the worker. 

13. WW3 is Shri Thomman himself. Of course he has stated that he 
was denied employment and that he was going to the estate continuously for 
a month s period in quest of the job and has requested the Proprietor on 
several occasions to give him the job . WW3 being the aggrieved worker 
himself and since both the witnesses examined by him on his side have not 
supported his case , the highly interested version of WW3, the aggrieved 
worker cannot be accepted even for a moment. 

14. In the reply statement submitted by the Management they have 
tried to set up a case that the worker Thomman was not a p rmanent worker 
and was working only as and when work as available on ihe estate. This 
assertion has been disproved by the employer him elf who was examined as 
MW1before this court. He has categoricaliy adinitied that Thornman was 
a tapper on the estate who was having work on the estate since 1965, up to 
the date of 13-9-1972 when he was arrested by the police , on the charg : of a 
theft case. The fact that there is a theft case pending before the Magistrale s 
Court as C C. 10 of 1973 cannot be denied since it is adınitted by both the 
parties. The fact that the case is for a theft of rubber sheets from the estate 
cannot also be denied . But whether worker Thonman was the culprit or 
not is yet to be decided by the Criminal Court. Neither the employer has 
adduced any 

cogent evidence before this court to prove that it was 
Shri Thomman who has stolen the rubber sheets nor the worker has adduced 
any evidence to show that he was innocent of the charge of theft. Therefore 
there is no reason for me to go into the allegation of theft deeply. Yet it is 
a fact that there is a thcît case peiding agaiast the worker Thomman in the 
local Mgaistrate s Court taken by the police pursuant to the complaint filed 
by the employer. Inspite of the allegation of theft, etc., against theworker 
made by the employer, the main and the only ground set up by the 
Management against the workman for termination of the service of the 
GA . 87 / L . 
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workman on the estate is desertion from work committed by the workmin . 
MWI and MW2 have unanimously affirmed that worker Thomman 
has deserted work after 13-9-1972 since he became the accused in the thel t 
case . In order to repudiate this position the worker has asserted that he 
has never deserted from the service, but has been seeking employment from 
the employer even after 13-9-1972 by going to the estate continuously for a 
month s period and requesting the employer to give him work . 

But this 
assertion as I have mentioned above, has been proved baseless and false, by 
his own witness S WWIand WW2 who has unanimously affirmed that they 
have not seen worker Thomman on the estate at any time after 13-9-1972 and 
that he was never seen speaking with the employer after 13-9-1972 in the 
estate at any time. Therefore the case put up by the Management that the 
workman has deserted from work has to be considered as to be proved by 
reliable evidence. Since it is a desertion of work on the part of the worker 
the allegation that the employer has denied employment put up by the 
workman falls to the ground . 

Therefore I hereby 

declare that 
Mr. A. T. Thomas ( Proprietor ), Anjilivelil Estate, Anjilivelil house , 

Thangalam , Kothamangalam has not denied work to Shri Thomman as 
alleged by the worker and so the worker is not entitled to any relief on 


that score . 


15. I pass my award accordingly and this award shall come into force 
on the 

expiry of thirty days from the date of its publication in the 
Government Gazette. 
Alleppey , 

K. P. M.SHERIFF , 
22-4-1975 . 

Industrial Tribunal . 

APPENDIX 
Witnesses examined on the Workman s side : 

ww1. Shri C. T. Kunjappan . 
WW2. Ouscph 
WW3 . 

» lype Thomman . 
Witnesses examined on the Management side: 

MW1. Shri A. T. Thomas . 

MW2. Chemmanal Thankappan . 
Exhibits marked on the Workman s side: 
Ext. Wi. Series 1 to 17. Letters written 

to Shri Thomman by 
Shri A.T. Thomas on various dates from 20-4-1966 to 15-12-1970. 
W2. Series 1 to 3. Letters dated 7-2-1966 , 29-6-1966 and 4-11-1967 

written by Shri Thampi to Shri Thorman . 
W3. Postal acknowledgement signed by the District Collector, 

E : nallam . 
W4. Postal acknowledgement signed by the Tahsildar, 

Muvattupuzha . 
Exhibit marked on the Management s side: 

Ext. Mi. A receipt dated 18-2-1972 signed by Shri Iype Thomman . 
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Kerala Gazette No. 27 dated 8th July 1973 . 
PART I 


GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 570/ 75 / L.BR . 

Dated , Trivandrum , 28th Vay 1975. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between M /s Dalmia International, Kundara, Quilon and their 
workmen represented by the Cashew Industries Staff Association , Quilon 
received by Government on 19-5-1975 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIVof 1947 ). 


By order of the Governor, 

P. P. MATHULLA , 
Under Secretary. 


In the Court of the Industrial Tribunal, Alleppey 
(Dated this the 16th day of May ,Nineteen hundred and 

Seventy - five) 

Present: 
SHRI K. P. M.SHERIFF , B. SC ., B. L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 68/1974 

Between : 
Messrs Dalmia International, Kundra, Quilon 


And 


The workmen of the above concern represented by the Cashew 

Industries Staff Association , Quilon 
Pepresentations: 


For Management 


Shri N. Palpu, 
-Advocate, Quulon . 
Shri. V. K. Hassankutty , 
General Secretary , 
C. I. S. Association . 
GA. 101/ L: 


For Association 
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! 


AWARD 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 558/69 /LSWD 
dated 19-3-1969, and the issue referred for adjudication was " Payment of 
wages to monthly paid staff for the period from 1-10-1968 to 31-12-1968" . 


2. After filing the statements the parties adduced evidence and this 
court passed the award on 6-9-1971 which was published in the Kerala 
Gazetie No. 44 dated 16th November 1971. In the award this Tribunal 
found that the closure of the factory for the three months from 
1-10-1968 to 31-12-1968, o the alleged reason of the dearth of rawy nuts 
cannot be considered as a bona fide closure and so the Management is not 
entitled to get the benefits of the ruling of the Kerala High Court in South 
India Corporation Vs. All Kerala Cashevnut Factory Workers Federation , 
Quilon (1960 K. L. T. 20.) . Therefore it was held by this Tribunal 
the Management has to pay full wages to the unemployed monthly paid 
staff for the period specified in the reference . 


3. Aggrieved by the award the Management of M /s. Dalinia Inter 
national, Kundra, Quilon , filed a writ petition before the Singlc Bench 
which was referred to a Division Bench consisting of the Hon ble Mr. 
Justice V. P. Gopalan Nambiyar and the Hon ble Mr. Justice K. Bhaskaran . 
Accordingly Their Lordships passed their judgincnt on 28th January 1974 
in which they liave held that the Tribunal went wrong in not referring the 
question of seasonal nature of the industry for decision to the appropriate 
Government, or, not directing the parties to move the appropriate Govern 
ment to give its decision and quashing the award remitted the dispute for 
fresh trial in ilc liglut of the observationscontained in the judgment. 

4. Accordingly the case was renunbered as I. D. 68 of 1974 by this 
Tribunal and summons were issued to the parties concerned . The parties 
appeared and at the outset the learned counsel for both the parties subinitt 
ed that the matter is being compromised , but later on declined to compro 
mise the matter and so the matter was finally heard . 

5. Their Lordships of the Hon ble High Court of Kerala have already 
held that the seasonal nature of the industry was in dispute before this 
Tribunal during the first adjudication . They have observed as follows: 


Counselfor the respondent and the Government Pleader appear to 
be right in their subrnissions that the controversy as to the seasonal 
nature of the industry in this case was sufficiently reflected in the 
pleadings before the Tribunal, and that the question was agitated 
before it whecker the establishment was of a seasonal character or 
whether the work was conducted therein only internittently." 
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In the light of the afore-mentioned observations I hold that the seasonal 
nature of the industry in this case are sufficiently reflected in the pleadings 
before me and the question whether the establishment was of a seasonal 
character or not was agitated before me. This aspect of the matter was 
accepted by boil the parties during their arguments before ane after the 
remission of the case . 

6. Therfore I hereby direct the parties to nove the Government of 
Kerala to give its decision regarding the seasonal nature of the cashew 
industry and also the seasonal character of the establishment concerned in 
this case . After obtaining the decision of the Governincnt of Kerala 
regarding this question the parties are at liberty to raise the issue for fresh 
adjudication. 

7. The award is passed accordingly and this award shall come into 
force on the expiry of thixty days fron the date of this publication in the 
Government Gazette . 


Alleppey , 
16-5-1975 . 


K. P. M. SHURUF, 
Industrial Tribunal 


Korala Gazette No. 27 dated 8th July 1975 . 
PART 1 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. Rt. No. 530/75 /LBR . 

Dated , Trivandrum , 13th May 1975 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management ofMessrs Feroke Tile Works, Feroke [Proprie 
tors, Madura Company (P) Ltd. ) and their workmen represented by 
Sri Thomas Paul, residing in Feroke Tile Works Quarters, Feroke received 
by Government on 5-5-1975 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P. P. MATHULLA , 

Under Secretary. 
Before the Court of the Industrial Tribunal, Calicut. 
(Monday, the 28th day of April, Nineteen hundred and seventy-five). 

Prosent: 
SHRI R.K. VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 23/67 

Betwem 
Thomas Paul, residing in Feroke Tile Works 
Quarters, Feroke 

Complainant 

And 
1 . The Management ofMessrs . Feroke Tile 

Works, Feroke [ Proprietors, Madura 
Company (P ) Ltd. ) 

Opposite Parties 
2 . Messrs. Sudarsan Trading Co., Ltd., 

Calicut. 
Representations : 

Sri S.K. Subramania Iyer , 
Advocate, Calicut. 

For Complainaut. 
Messrs Menon and Pai, 

For the Opposite 
Advocates, Ernakulam . 

Party . 
Sri M. Ratnasing and Sri M. Raju , 

For the 2nd Opposite 
Advocates, Calicut. 
G.A. 91/S . 
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Party. 
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AWARD 
The complainant herein filed a complaint under section 33 A of the 
Industrial Disputes Act. He was working under the management as a clerk 
in Feroke Tile Works From 1948. In 1956 he was working as foreman and 
while so he was served with a notice dated 25-4-1967 on 27-4-1967 informing 
that the employer did not require his service with effect from the close of 
business on 27-4-1967. The reason mentioned therein is the following: 

“ The buyers have indicated that they wish to make their own 
appointments to allmanagerial and certain technical and super 
visory posts . Amongst such posts is that of the Foreman and we 
therefore regret to advise the termination of your services with 
Madura Company with effect from the close of business on 27th 

April, 1967." 
2. The complainant s case is that this is an illegal and unjustified 
termination without any justification . An Industrial dispute existing 
between the above parties was pending disposal at that time and hence this 
complaint. 

3. Only the first opposite party was made a party in the petition . They 
said that they have handed over possession of the factory to thesecond opposite 
party with effect from 28-4-1967. In the counter filed by the first opposite 
party it is stated that the buyers expressed their intentions to make their own 
arrangements for certain managerial, technical and supervisory posts and the 
post of the complainant being that of a supervisory category they terminated 
his services. The termination was not for any misconduct and the action is 
quite legal. So the worker is not entitled to any relief. 

4. The complainant filed C.M.P. No. 56/67 requesting this Court to 
implead Messrs Sudarsan Trading Company Ltd., as an additional party . 
The matter was heard and since they were also a necessary party they were 
impleaded . 

5. The complainant examined himself and two other witnesses and his 
documents are Ext. W1 to W7 series and the opposite party marked Exts.Mi 
to M8 and examined MWI. 

6. The matter was heard and an award was passed on 24-6-1969. On 
the grour.d that this is a colourable exercise of power vested with the 
management it was held that the termination cannot be justified . On that 
ground it was ordered that the worker is entitled to be reinstated . This 
Order was given on the basis on the principles laid down in decision reported 
at 1965 (I) LLJ 422 . 

7. Both the managements were aggrieved and they filed O. Ps 4736/69 
and 314/70 in the High Court of Kerala. Both these were heard together 
and a common judgement was pronounced on 14-8-1970 . By this order the 
award was quashed and the matter was remitted back to this Tribunal for 
determination in the light of the observations contained in the judgement and 
also in accordance with law . It was made clear that no opinion was 
expressed regarding the merits of the case . After remand parties appeared 
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and they were given opportunity to adduce further evidence. Accordingly 
they filed statements and adduced some oral evidence. Again answard was 
passed on 29-9-1972. The complaint was diemissed as per that. Aggrieved 
by this the complainant filed O.P.No. 1109/73 before the High Court of 
Kerala and by jurgement dated 21-6-1974 their Lordships quashed the 
award and the same is remitted back to this Tribunal. 

8. This being a complaint under Section 33 A the foremost duty of this 
Tribunal is to ser whether there is contravention of Sec. 33. Only if there is 
contravention this complaint can be considered . 

The latest judgement on 
the basis of which it has been remanded are on the basis of the following 
observations. 

“ This court had made it clear that if the Tribunal on a proper 
investigatior. comes to the conclusion that the termination may 
really by way of punishment for misconduct it would then be per 
fectly opened to the Tribunal to adjudicate on the validity of the 
dismissal by examining the merit of the action taken by the manage 
ment. The Tribunalhad to decide in this first instance whether 
there was coloureble exercise of the power by the managementor 
victimisation or unfair labour practice. On the basis of such 
finding alone it was made clear in Ext. P2, the Tribunal can 

proceed further .” 
So the first question to be considered is whether there was colourable 
exercise of power by the management or victimisation or unfair labour 
practice. This point is considered in a case decided by the Supreme Court 
and the relevant observation is the following ;-in 1965 (I) LLJ 422 at 423. 

" The form of the order in such a case is not conclusive and the 
Tribunal can go behind the order to find the reasons which led to 
the order and then consider for itself whether the termination was 
a colourable exercise of the power or was a result of victimisation 

or unfair labour practice ." 
It has to be found out by perusing the facts of the case whether there 
was colourable exercise or victimisation or unfair labour practice. 

9. Themanagement would say that there is no contravention and they 
have only terminated his service since buyers expressed their desire to make 
their own arrangements for certain mariagerial, technical and supervisory 
posts So they terminated his service . It is the case of the worker that he 
was not getting on well with themanager of the first opposite party and in 
order to wreak vengeance on the worker or teach him a lesson the opposite 
party effected this termination prior to the transfer of the factory to the 
second opposite party . 

10. In order to appreciate the case I will examine the contention of the 
worker at first. To substantiate his contention that the manager was not 
getting on well with theworker he has adduced some evidence. The first oppo 
site party terminated the service of 4 other persons along with this worker . 


One such person is examined as WW2. He was working from 1955 as the 
Labour Welfare Officer of Feroke Tile Works When he joined this firm 
the complainant was the Assistant Labour Clerk . Then in 1946 the Com 
plainant was promoted as Assistant Foreman . It is true that his service was 
also terminated and he has not raised any protest against it . His service 
was also terrinated because of the illwill of the manager. The complainant, 
this witness and WW3an elderly person who was superannuated , have ali 
said that there was someill feeling between MWI, the then manager and 
this complainant. It related to some talk between this manager and 
Mr.Varkey, theWorks Manager .When there was some huge accumulation of 
stock the manager found fault with the works manager and foreman and the 
others found fault with the the sales policy of the manager. This 
reached a climax when the complainant through the works manager sub 
mitted a letter saying about the bad sales policy ofMWI. MWi evidently 
did not like this . Subsequently there was a quarrel between the manager 
and the works manager. The complainant was also present in office at that 
particular time. Thematter reached theManaging Director at Cochin and 
an enquiry regarding this wasconducted by the Director - in - charge at Calicut. 
It is the case of the complainant that he was approached by the manager to 
speak in support of his case. WW3 also supports this version . MWI while 
he tendered evidence here said that he had no ill will against any of the staff 
members and he also says that no enquiry was held against him by the 
Director in charge and he had also not approached the complainant to 
support him . He admits in cross-examination that he was in charge of the 
sales. It is also admitted by him that in a letter marked as Ext. W6 the 
sales policy was criticised by the complainant. But he did not agree with it . 
Whatever it be it is evident that in August , 1966 this complainant pointed 
ouicertain defects in the sales policy which according to the Complainant. 
was responsible for the huge accumulation of stock . It cannot be stated that 
a manager would have relished this . More over in the course of his evidence 
he admits in cross-examination that the Director-in - charge had asked these 
two individuals while he was in Calicut to avoid bickerings on personal 
matters. These facts would clearly show that towards the end of 1966 MWI 
had picked up a quarrel with the works manager and he also did not like 
the complainant because of the criticism levelled against his sales policy . 
The evidence ofWW2 and WW3has to be perused in this back ground. 
Since the managernent has not suggested any valid reason to disbelieve them 
I accept their evidence. Therefore, it follows that the manager had some ill 
will against this complainant for two reasons, ore for criticising his sales 
policy ard the other for not supporting him at the enquiry . 


11. The next question to be considered is whether this discharge was 
warranted and bonafide at the time of the transfer of this factory to the 
second opposite party. The management would say that there is no contra 
vention and they have only terminated his service since buyers expressed 
their desire to make their own arrangements for a certain managerial, 
technical and supervisory posts . 
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12 . The first opposite party transferred this as a going concern handing 
over the factory and also the responsibility of employing all employees 
except the five persons mentioned in Exts . M2 to M6. These are 5 letters 
dated 25-4-1967. The sale was to take effect on 28-4-1967. In a sale like 
this of a going concern I think the parties would have arrived at some 
understanding about the employees to be employeed even before it was 
actually transferred . In order to give the respective persons sufficient 
opportunity to make alternative arrangements the first opposite party gave 
notice as early as 6-4-1967 to 4 employees. They were persons of mangerial 
cadre and MWI s evidence would show that they were paid three months 
salary in lieu of notice for the reason that they belong to that cadre . The 
Complainant produced these notices and are marked as Ext. W7 series. 
They are 4 in number. They are addressed to the 4 persons who were 
discharged before this complainant was discharged . In this letter it is 
stated that: 

“ Buyers have indicated that they do not wish to retain the 
services of the present managerial staff and the purpose of this 
letter is to give you as much notice as possible that your 
employment will be terminated as from 28th April, or in the 
event of any slight delay in completion of the formalities, on 

such other date as may be agreed for the sale ." 
This would show that even in the first week of April, 1967 the buyers 
had expressed their wish about the persons to be taken over by them . The 
complainant was not one among them whom the second opposite party did 
not want to employ . MW1 was shown these letters. He says that he does 
not know why this complainant s name was not mentioned in Ext. W7 series . 
This , was issued by the Managing Director of the Company. It is also 
admitted by this witness that till his discharge he was included in the clerical 
staff and he was governed by the agreement relating to the staff. They 
offered only one month s wages in lieu of notice to this worker. Since he 
belonged to staff category ( This would be seen from the service records of 
the co nplainant maintained by the first opposite party and the second oppo 
site party would have taken him as a clerical staff. This may be the reason 
why a discharge order was not served on the complainant along with the 
other 4 persons). And then , if actually the buyers, i. e. the second opposite 
party did not require the service of this person they would have written about 
it. If they have written , the first opposite pirty could have produced it . 
They have not produced any thing to prove this. If they had express 
ed their intention that they did not want persons like the complainant they 
would have said so in their pleadings here. The best person to speak about 
this is the second opposite party and there is an additional counter filed by 
them after they were impleaded . It is not stated in their counter that they 
had expressed their desire not to employ this person . The main contention 
being that the service of the complainant was not required by the buyers the 
best person to say so was the second opposite party . The earlist letters 
show that this first opposite party had no intention to terminate his service 
and no reasons are also given for not giving him due intimation just like it 
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was given to other persons in the beginning of April. Ext. M8 is the sale 
deed . From this it is seen that the transfer was effected as a going concern 
with effect from the midnight of 27 /28th April, 1967. The worker s case is 
that he received this discharge notice date : 25-4-1967 on 27-4-1967. 
A 
highly belated letter without letting out the secret till the last minute and 
that too just within 12 hours before the transfer would only indicate that the 
management was not doing things in respect of this complainant in a bona 
fide way . All the above facts would also show that the reasons advanced for 
termination was not the real reason for it. This coupled with the ill will 
of the manager clearly establishes that this was only a colourable exercise 
and the real reason for discharge was not the buyer expressing his intention 
not to employ this complainant. In view of this I find that this termination 
is a colourable exercise of the power vested with the management and 
amounts to victimisation . 

13. In view of this fact this complaint is maintainable for the reason 
that the first opposite party has not obtained permission . As there was an 
Industrial Dispute pending in which the complainant wis interested , 

14. In arriving at the above conclusion the details of the case has 
been discussed at length on merits . There is only the discharge. The 
reasons advanced are found to be untrue and incorrect. No opportunity 
was given to the worker to show cause why he should not be dismissed and 
no enquiry was also conducted at the time of this discharge . The discharge 
being illegal and unjustified it amounts to victimisation for no fault of the 
worker and hence he is entitled to be reinstated with back wages. 

15. But this relief cannot be given in this case. The worker says that 
this factory has been closed on 20-5-1969 and this closure has been accepted 
by the unions and the workmen . 

16. So the only question to be considered is the relief to be awarded 
to the worker. Since he is entitled to be reinstated he should be deemed to 
have continued in service till the date of closure , that is to say till 20-5-1969. 
Thatmeans he is entitled for wages for this period. In addition to this he 
will be entitled to closure compensation at the rate it was offered and paid 
to the other workmen . Since there are two inanagements in this case the 
question arises as to who is responsible for this payment. The second oppo 
site party was impleaded at a later stage , and they did not for a moment 
say that they had requested the first management not to continue to employ 
this worker or there is nothing to suggest that they had agreed to purchase 
this factory without this employee on the rolls as a go ng concern , 

Before 
the sale was effected and before the second opposite party took up the 
management of the factory his service has been terminated . So there is no 
question of denial of employment in any way by the second management. 
Since they are not instrumental for any of the actions of the first manage 
ment under which the complainant was denied employment they are not 
liable for payment of any of these benefits. So it is made clear that the 
backwages and the compensation are payable only by the first management, 
It is made clear that he is entitled to get compensation and wages awarded 
at the rate at which he would have been paid if he had continued in service 
till closure. 


I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette. 
Calicut, 

R. K. Venu NAYAR , 
28-4-1975 . 

Industrial Tribunal. 

APPENDIX 
Exhibits marked on the side of the Complainant: 

WI Copy of letter dated 25-4-1961 from the Managing Director, 

Madura Company (P ) Ltd. , Cochin to Mr. Thomas Paul. 
W2 Copy of letter dated 28-4-1967 from Thomas Paul to the 

Managing Director,Messrs Madura Com . (P ) Ltd , Cochin , 
W3 Copy of office order dated 29-1-1952 issued to the staff by 

the Manager , Feroke Tile Works. 
W4 Copy of petition dated 3-7-1952 from Thomas Paul to the 

Manager, Feroke Tile Works . 
W5 Copy of Office order dated 8-10-1953 issued by the manage 

ment of Feroke Tile Works. 
W6 Copy of petition dated 23-8-1966 by Thomas Paul to the 

Manager, Feroke Tile Works 
W7 True copies of confidential letters dated 6-4-1967 to (Series 

4 personnel of the Feroke Tile Works by the Managing 

4 Nos.) Director, Madura Co. (P ) Ltd., Cochin - 1. 
Exhibits marked on the side of the Opposite Party 

Mi Service certificate dated 25-4-1967 given by the management 

to Sri Thomas Paul. 
M2 Letter dated 25-4-1967 terminating the service of 

Mr. K.M. Balakurup. 
M3 do. 

do. Mr. Thomas Paul. 
M4 do . 

Mr.C.T. Varkey 
M5 do. 

do . 

Mr. D.M. Rajagopal. 
M6 

do. Mr. Yoonoose Rawther 
M7 Joint Memorandum of settlement dated 9-10-1968 filed in 

1.D. No. 139/64. 
M8 Copy of Indenture of sale dated 6-10-1967 registered as Docu 

ment No. 180 of 1967. 
Witnesses examined on the side of Complainant: 

wwi Thomas Paul. 
WW2 K.M. Balakurup . 

WW3 M.C. Livingstone. 
Witness examined on the side of the Management: 

MWI E.R. Perira . 


do . 


do . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 578 / 75 /LBR . 

Dated , Trivandrum 30th May 1973. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Manager, Planning, H. M. T. Ltd., Kalamasscry and 
Sri P. C. Joy, Pavanthara House , Thekket huruthu , Varapuzha P. O., 
received by Government on 24-5-1975 is hereby published under section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 

P.P.MATHULLA, 

Under Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday, the 21st day of May, Nineteen hundred and seventy -five) 

Present: 
SHRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 17/73 

Between 
Sri P. C. Joy , Pavanthara House , Tekkethuruthu , Varapuzha P. O. 

( Complainant) 

And 
The Manager, Planning, Hindustan Machine Tools Ltd., 

Kalamassery . 
(Opposite party) 

• AWARD 
In this complaint filed under Section 33 A of the Industrial Disputes 
Act the petitioner challenges the validity of the order of automatic termi 
nation of service passed by the management under the provisions of the 
Standing Orders. The applicant was employed as a machine operator with 
7 years of service and he applied for leave on medical grounds from 
12-1-1973 to 1-2-1973 . The management granted this . Since he was under 
going treatment for peptic ulcer he was not able to apply for extension of 
leave till 12-2-1973. His application on 12-2-1973 was for extension of leave 
from 2-2-1973 to 13-2-1973 . Further extension was asked for on 15-2-1973 
since he was an in -patient in a hospital from 14-2-1973 . In the meanwhile 
le received this disputed order of termination saying that he has lost his lien 
on employment automatically.He sent a reply and the management said that 
they cannot reconsider this issue. The applicant says that this termination 
is by way of punishment for absence without leave and this is a misconduct 
as per the Standing Orders. For awarding this punishment the management 

G. 10211. 
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He is a 


ought to have initiated proceedings contemplated under the Standing Orders. 
Since they have not done so the worker is entitled to be reinstated . 
worker concerned in I. D. No. 16/69. Hence this petition . 

In the counter statement filed by the opposite party it is stated that 
there is no violation of Section 33 of the I. D.Act hence this petition is not 
inaintainable. Section 33 has no application to the present case . Thc 
complainant overstayed his leave and remained absent beyond the period 
granted and no further leave was asked for and thus he remained absent for 
more than 8 days after leave. - According to Standing Orders 19 (4 ) of the 
certified Standing Orders his service stood automatically terminated and lic 
ceases to be an employee ofthe company. Due notice of this was given by 
a letter dated 10-2-1973. The leave granted to him expired on 1-2-1973 
and he remained absent and failed to return for work within 8 days of 
cxpiry of the period of leave . Application for leave submitted after the 
espiry cannot be taken into consideration since he has lost his lien even 
before this. This information was given to the worker by the management. 
This termination is not by way of punishment. No opportunity is given 
before such orders are issued . He was given suficient information about 
the automatic termination by letter dated 10-2-1973. Hence he is not 
entitled to any relief . 

There is a reply filed by the worker. In this he offers his remarks. He 
says that his superior officer, ie , the Planning manager was having some ill 
will against him for his joiuing a new union . The planning manager took 
this drastic step of termination in a hurry without even caring to know 
whether the applicantwas in a position to write a letter about his condition . 
He also questions the authority of the planning manager to issue this order . 

The applicant himself is the first witness and he speaks in support of 
what has been stated by him in his petition . In cross examination le says 
that he was undergoing treatinent for peptic ulcer , in January, 1973. One 
of themedical certificates produced by him is marked as Ext. Ml. It was 
sent by him to the opposite party . Ext. M3 is a letter sent by hira . . Tliat 
was sent after receipt of the termination notice. He has not put any date on 
it. Immediately after his confirmation he joined I.N.T.U.C. union . He 
does not remember the name of the General Secretary of the Union . Hc 
continued in that union till 1968. He left that union and joined another 
union . 

The Deputy General Manager is the first witness examined on behalf of 
the management. He speaks in support of the objections filed by the 
Opposite Party. In cross he admits that the Planning Manager has no 
power to remove or terminate an employee . He also admits that Ext. Wi 
is signed by him . It is dated 10-2-1973 Ext.WIwas issued 9 days after 
the expiry of the leave since lic did not apply for leave or report for work . 
Another leave application was given with medical certificate on 13-2-1973 . 
He says that there is no enmity between the worker and the Planning 
Manager to his knowledge . 
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case . 


MW2 is the Superintendent, planning and stores and he was the 
manager, Planning Departm - nt when he issued Ext. W1 to the applicant. 
He says that he has no enmity or grudge against this worker. He does not 
know his trade union activities. The applicant was sanctioned leave 
from -12-1-1973 to 1-2-1973 . Afterwards he did not apply for leave and did 
not report for work also . Since he was absent he lost his lien and in suhi 
cases intimation about the loss of lien is communicated by the Head of tlic 
departmentof the einployee concerned . It is not by way of punishment. 

In cross he says that he does not know who is the appointing authority . 
He does not know whether the appointing authority is the proper authority 
to send the communication regarding the loss of lien without referring i 
documents . He lost the lien on 9th February and he admits that tlicre 
was one Sunday in bctween . He also cannot say whether other persons 
werc similarly sent out on grounds of loss of lien . He says that he will have 
to peruse records to answer certain questions. The leave application was 
received on 13-2-1973 . This is the gist of the evidence recorded in this 

Ext. M4 is the Standing Orders. 19 (4 ) reads as follows: 
" Absence without leave . 
If a workman remains absent beyond the period of leave originally 
granted or subsequently extended , he shall lose his lien on his 
appointment unless he (a ) returns within 8 days of the expiry of the 
leave and (b ) explains to the satisfaction of the manager liis inability 

to return before the expiry of his leave ." 
The management counsel refers to a decision reported at 1967 ( ii ) LLJ at 
883. There the management issued orders informing the worker that he 
has lost his lien on the appointment since he did not join duty within 
8 days of the expiry of leave. The management took the stand that he had 
automatically lost the lien and his service was terminated . The Labour 
Court held that the termination of sc, vice without enquiry amounted to 
denial of natural justice and ordered reinstatement with all backwages. In 
the appeal filed by the inanagement iwo points were raised , one point which 
has relevancy is the following : 

“ Services of the worker stood automatically terminated under the 
relevant Standing Order as such Section 33 was not contravened and 

no application under Section 33 A lay " . 
The decision on the point is the following: - 

“ The Standing order is inartistically worded , but it seems clear that 
when the standing order provides that a workman will lose lies on 
his appointment in case he does not join his duty within eight days 
of the expiry of his leave, it obviously means that his services are 
automatically terminated on the happening ofthe contingency. It 
is not understood how a workman who has lost his lien on his 
appointment can continue in service thereafter. Where therefore a 
standing order provides that a workman would lose his lien on his 
appointment, if he does not join his duty within certain time after 
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his leave expires, it can only mean that liis sei vice stands automati. 

cally termmated when the contingency liappens." 
The facts in this case are almost identical. The worker applied for leave 
for extension only on 13-2-1973. He admits that he received the notice 
dated 10-2-1973 before he applied for extension of leave. His Icave expired 
on 1-2-1973. He did not report for work within the stipulated time and no 
extension of leave was also submitted within these 8 days. The facts being 
similar to the facts narrated in the above decision there is nothing more to 
be done in this case but to hold that this complaint will not lie . 

There is a case that the planning manager who issued this notice was 
not getting on well with this worker and that he had some enimity or 
grudge because of the trade union activities of the worker. No union 
Official has come forward to support this plea excepting the allegation made 
by the worker. There is no evidence for this. 

MW2 the Planning 
Manager swears that there was no reason for such enmity against the 
concerned worker. The applicant s counsel argues that the planning 
manager is not the proper authority to issue the order. These questions 
can be considered only if this court has jurisdiction to consider these 
aspects. 

In view of the decision cited above it is clear that there is no 
violation of Section 33 and in the absence of violation this court cannot 
consider this aspect . Probably this is an aspect which can be considered 
when a dispute is referred for adjudication , hence the complaint fails and 
is hereby dismissed . Ordered accordingly. 
Calicut . 

R. K. VENU NAYAR , 
21-5-1975 . 

Industrial Tribunal, Calicut.. 

APPENDIX 
1. Witness examined on the side of the worknian 

WWI P. C. Joy. 
2. Witnesses examined on the side of the Management 

MWIK. R. Nair . 

MW2M. N. Murching . 
3. Exhibits marked on the side of the workman 

Ext. W1 Letter dated 10-2-73 from the Manager, Planning , 
H. M. T. Ltd. to Sri P. C. Joy. 
Ext. W2 Letter dated 13-3-1973 from Sri P. C. Joy to the Manager, 
Planning 
Ext. W3 Letter dated 5-5-73 from the Deputy General Manager 

to Sri P. C. Joy . 
4. Exhibits marked on the side of the Management 

Ext. MlMed cal Certificate dated 15-1-1973 issued to P. C. Joy . 
Ext . M2 Letter dated 13-3-1973 from Sri P. C. Joy to the General 

Manager . 
Ext .M3 Letter from Sri P. C. Joy to the Manager , Planning . 
Ext. Mt Certified standing orders of H.M. T., Kalamassery . 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATIOX 
G. O. (Rt.) No. 526 /75 /L3R . 

Datel, Trivandrum , 13th May 1979 
The award of the In lustrial Tribunal, C..licut in respect of the dispute 
between the Proprieto , Royal Tyres. 1 huppumpady, Cochin -5 and iheir 
workmen represenied Ly (1 ) Shri V. M. Angristine, Valan hırs ,wurden 
veli- P.O ., Cochin -6 an 1 (2) Siri K. A. Lu s , Kadav 1, Kumbalangi, Cochin-? 
received by Government on 29 4-1973 is hereby published un er secuun 
· 17 of the Industrial Disputes Act, 1947 (Central Act IV of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 
Under Secretary . 


Defore the Court of the Industrial Tribunal, Calicut 
( Tuesday , the 22nd day ofApri , nineteen hundred and 

seventy -five. ) 

Presort : 
SR R K. VENU NAYAR , B. A. B. L. , 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 23173 

B ticeen 
The Proprietor, Royal Tyres, Thoppumpady, Cochin -5 . 

And 
1 . 

Shri V. M. Augustine, 
Valanthara , Murderveli- P . O., Cochin - 6 , and 

2 . Shri K. A. Luis , Kadavil, Kumbalangi, Cochin -7 . 
Representation : 
Sri A. V. Xavier , 

For Management 
Advocate, Ernakulam . 
Sri P. F. Thomas, 

For Workmen 


] 


"Advocate,Ernakulam . ] 


AWARD 
Government of Kerala by Order No.G. O. Rt. 768/73 /LBR dited 
26-6-1973 referred the following industrial dispute cxisting between the 
above parties for adjudication . The issue referred is the following : 

Denial of employment to Shri V. M.Augustine and Shri K. A. Luis . 
G. 84/5 


Parties to the dispure appeared in pursuance to the notice and filed 
ther statement, counter statement and adduced oral and documentary 
evidence. Before compl:ting the entire evidence the parties stated that they 
are negotiating for a settlement of the issue and in the statement filed today 
it is stated that they have settled the matter amicably . As far as 
Sri K. A. Luis is concerned he settled his claims directly with ihe cmployer . 
Regarding Sri V. M. Augustine the employer has agrecd to pay Rs. 700 in 
full ard final setilement of all his chims and he has agreed to this in full and 
finalse "lement of all his claims including retrenchment compensation . This 
is agreed to by parties henc : it is accepted and an award is passed ordering 
that the management shall pay this amount of Rs. 700 (Rs. seven hundred ) 
in full and final settlement including retrenchment compensation of 
Sri V. M.Augustine. Ordered accordingly . 

1 pass this award as stated abov : and thi. .lward shall come into force 
on the expiry of 30 days after its publication in the GovernmentGazette . 
Camp: Ernakulam , 

R. K. VENU NAYAR , 
22-4-1975 . 

Industrial Tribunal, Calicut 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 


G.O.Rt. No. 564/75/LBR . 

Dated , Trivandrum , 27th May 1975 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprietor , JayalakshmiBus Transport, Near Head Post Office , 
Palghat and their workmen represented by the Secretary, District Motor 
Transport Employees Union ( C.I.T.U.) , Palghat received by the 
Government on 24th May 1975 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 
Under Secretary. 


Before the Court of the Industrial Tribunal, Calicut 
( Tuesday, the 20th day of May, Nineteen hundred 

and seventy five) 

Present: 
SHRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 59/73 


Between 
The Proprietor, JayalakshmiBus Transport, 
Near Head Post Office , Palghat 

And 
The Secretary, District Motor Transport Employees 
Union (C.I.T.U.) Palghat 

AWARD 
Government of Kerala by Order No. G. O. Rt. 1218 /73 /LBR dated 
9-10-1973 referred the issue regarding " denial of employment to 
Shri P. P. Krishnan , Fitter ” for adjudication to this Tribunal . 

GA. 99/ L . 
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2 . Notices were issued to the parties to the dispute and they appeared 
and filed their statement, counterstatement and also some documents, When it 
cameup for trial the parties represented that they are likely to settle the matter . 
On 15th May , 1975 they filed a joint statement in this court saying that the 
dispute referred for adjudication has been settled between the parties 
out of court. The aggrieved worker has been paid Rs. 800 (Rs. eight 
hundred ) and in consideration for this he has agreed to withdraw all his 
claims against the management. The union secretary has signed the 
statement. Hence I find that there is no industrial dispute pending 
between the parties for adjudication regarding the issue referred . Ordered 
accordingly. 


Calicut, 
20-5-1975 . 


R. K. VENU NAYAR, 
Industrial Tribunal, Calicut . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 562/75 /LBR . Dated , Trivandrum , 27th May 1975 . 

The award of the Industrial Tribunal, Calicut in respect of the 
dispute between the Secretary, Kasargod Deedi Workers Industrial Co 
operative Society Ltd. No. 5 (Ind) , 48 , Kasargod and their workmen 
represented by the Secretary, Taluk Bcedi Thozhilali Union (AITUC) 
Registered 236 of 1972 , Kasargod received by Government on 24-5-1975 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
( Central Act: XIV of 1947) . 

By order of the Governor, 
P. P. MATHULLA , 

Under Secrelary. 
Before the Court of the Industrial Tribunal, Calicut 
( Tuesday, the 20th day of May, Nineteen hundred and seventy-five.) 

Present: 
SHRI R. K. VENU NAYAR , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 69/73 

Between 
Thc Secretary, Kasargod Beedi Workers Industrial Co -operative 
Society Ltd., No 5. (Ind) C. 48 , Kasargod . 

And 
The Secretary , Taluk Beedi Thozhilali Union (A. I. T. U.C.) 
Registered 236 of 1972 , Kasargod . 

AWARD 
This is an industrial dispute referred to this Tribunal for adjudication 
by Government of Kerala as per Order No. G. O. (Rt.) 1355 /73 /LBR . dated 
15-11-1973 . The issue referred is the following: 

Denial of employment to Sri K. Janardhanan from 30-11-1972 

2. In pursuance to notice issued the parties appeared and filed their 
statement, counter statement and rejoinder. The union also filed their list 
GA. 97 / L . 
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of documents. The parties to the dispute took a number of adjournments 
to get ready with the evidence . Finally on 3-5-1975 they endorsed as 
shown below : 

" The Society agrees to reinstate the employce without back wages 
and costs but with continuity of service. The worker to join on 

7-5-1975 F. N." 
This is signed on behalf of the Society by the Industries Extension Officer in 
charge of the Secretary of the Society and on behalf of the union by their 
advocate. It is added by parties that this settlement is entered into for he 
reason that this is a co -operative society. Hence the settlement is accepted 
and the award in terms of the above endorsement is hereby • paszed . 
Ordered accordingly . 
Calicut, 

R.K. VENU NAYAR , 
20-5-1975 . 

Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 

Labour ( A ) Departıneut 

NOTIFICATION 
G. O. Rt. No. 565/75/LBR . 

Dated, Trivandrun, 27th May 1975. 
The award of the Industrial, Tribunal Calicut in respect of the dispute 
betw . on the Managing Par ner, The Thanın lapuran Bus Transport, 
Palplat and their workmen represented by the Secretary, District Niotor 
Tiany ort Employres Union , Palghat, received by Government on 24-5-1975 
is hereby published under Section 17 of the Industrial Di putes Act, 1917 
(Central Act XIV of 1947) . 

By order of the Goveron , 

P.P. MATHULIA , 

Under Secretary. 


Before the Court o the Industrial Tribunal, Calicut 
( Tuesday, the 20th day of May, Nineteen hundred and Seventy-five) 

Present: 
ShriR. K. VENU NAYAR , B.A., B.L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 5/74 

Between 
The Managing Partner, The Thammalapuram Bus Transport, Palghat 

And 
The Secretary , District Motor Transport Employees Union , Palghat. 

AWARD 
Government of Kerala by Order No.GO Rt. 1486 / 73/LBR . dated 
31-12-1973 relerred the following industrial dispule existing between the 
parties for adjudication . The sissues referred is the following : 

Dismissal of Sri K. Vasu , Assistant Mechanic . 

2. Parties appeared in pursuance to the notice and filed their state 
ment, conner statement and rejoinder. Afterwards they said that they are 
Tikely to enter into a settlement with regard to the issue referred and they 
have forwarded a joint statement signed by both parties. From this 
statuent it is scen that the parties have settled the dispue out of court. 
It is further seen that the aggrieved workman has given a receipt to the 
management for a sum , of Rs. 1,750 (Rs. one thousand seven hundred and 
liliy only ). In consideration of this he has renounced all his cla ms against 
she management. The union says that they are not pressing the claims on 
behalf of the workman . Hence I find that tlie union is not interested in the 
jscue referred . 
C. licut, 

R. K. VENU NAYAR , 
20-5-1975 . 

Industrial Tribunal, Calicut. 
GA . 100 /L . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 563/75 /LBR . 

Dated , Trivandrum , 27th May 1975 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Proprietor, Mehboob Motor Service, Kasaragod and their 
workmen represented by the President, Kasaragod Motor Transport 
Workers Association (Affiliated to Bharatheeya Mazdoor Sangh ) Kasaragod 
received by Government on 24-5-1975 is hereby published under 
section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 


By order of the Governor, 

P. P. MATHULLA , 

Under Secretary . 


Before the court of the Industrial Tribunal, Calicut 
(Tuesday , the 20th day of May , Nineteen 
hundred and seventy -five .) 

Present; 
SRI R.K. VENU NAYAR , B.A., B.L. 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 102/74 

Between 
The Proprietor, Mehboob Motor Service, Kasaragod 

And 

The President 
Kasai Motor Transport Workers Association , (Affiliated 

to Bharatheeya Mazdoor Sangh) Kasaragod . 


AWARD 


An industrial dispute regarding the ** Alleged denial of employment 
to Shri K. Gokuldas with effect from 26-1-1974 ” was referied to this 

Tribunal for adjudication by Government of Kerala as per Order 
.No. G. O. Rt. 993 /74 /LBR . dated 23-10-1974 . 

GA. 93/ L . 
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2. In pursuance to the notice issued from this court the management 
was represented by an advocate . The union was not present and a 
registered notice was issued . They received it , of course after some delay. 
They were not represented and so they were declared ex parte. Registered 
notice of disposal vas issued . The union received this also . 

Inspite of 
this they have not taken steps to sponsor the case of the worker in this 
court . 

In the absence of sufficient materials to arrive at a conclusion 
regarding the issue referred no award on merits can be passed ; and from 
the attitude of the union it has to be presumed that they are not interested 
in the issue. Hence I find that the union is not interested in the issue 
referred . Ordered accordingly . 


Calicut, 
20-5-1975 . 


R.K. VENU NAYAR , 
Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. Rt. No. 566 /75 /LBR . 

Dated , Trivandrum , 27th May 1975 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Superintendent, Tourumulla Estate, Tourúmulla P. O. (via ) 
S. Battery and their workmen represented by the General Secretary, The 
Estate Staffs and Employees Union of South India, Collectorate P. O., 
Kottayam received by Government on 24-5-1975 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947). 

By order of the Governor, 
P. P. MATHULLA , 

Under Secretary. 
Before the Court of the Industrial Tribunal, Calicut. 
(Tuesday the 20th day of May, Nineteen Hundred 

and Seventy- five). 

Present: 
SRI R. K. VENU NAYAR , B. A., B. L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 9/75 

Belween 
The Superintendent, Tourumulla Estate, Tourumulla P. O. 

(via .) S. Battery 

And 
The General Secretary , The Estate Staffs and Employees Union of 
South India , Collectorate P. O., Kottayam . 

AWARD 
Dismissal of Sri Karimals and Sri Thangaswamy, watchmen in the 
Tourumulla Estate is the issue referred for adjudication by Government of 
Kerala as per Order No. G.O. Rt. 1168 /74 /LBR . dated 13-12-1974 . 

2. In pursuance to the notice the parties appeared and the union filed 
their claim statement. The details of the claims are shown in the claim 

On 19-5-1975 the 
statement. The management filed their reply statement. 
parties to the dispute arrived at a settlement and a joint endorsement is made 
to that effect which reads as follows: 
GA . 96 / L . 
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“ Themanagement agre: s to convert the dismissal of Thangaswamy 
and Karimala to discharge from service and to pay Rs. 1250 (One 
thousand two hundred and fifty ) to Karimala and Rs. 1150 One 
thousand and one hundred and fifty ) only to Thangaswamy in full 
settlement of all their claims, monetary or otherwise, against the 
management. They have no claim for further employment. This 

settlement is without creating any precedent.” 
In view of the settlement which has been accepted by both parties an award 
in terms of the above endorsement is hereby passed . Ordered accordingly. 


R.K. VENU NAYAR , 
Industrial Tribunal, Calicut . 


Calicut, 
20-5-1975 . 
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GOVERNMENT OF KERALA 
Public Works ( Transport C ) Department 

NOTIFICATION 


No. 18181/TB1/75/PW . 

Dated . Trivandrum , 30 !h May 1975 , 
The following draft of an ameniment to the Kerala Motor Vehicles 
Rules, 1961 which the Government of Kerala propose to mike in exercise of 
the powers conferred by sect on 68 of the Motor Veli les Act, 1939 
(Central Act 4 of 1939 ) is hereby pub ished for general information as 
requirid by sub ection (1) of section 133 of the said Act . 

Notice is hereby given that the said draft will be taken up for considc 
ration on or after 30-7 1975. Any objections or suggest ons that may be 
received from any person with respect to the said diaft wi hi r the period 
specified above wil be considered by he Goveromont. Objections or 
suggestiuns shall be addressed to the Special Secretary to Government, Public 
Works ( Transport B ) Department, Secretariat, Trivandrum . 

DRAFT AMENDMENT 
In the said rules, ia rule 177- B , Sub -rule (3) shall be omitted . 

By order of the Governor, 
T. S. RAMAKRISHNAN , 

Joint Secretary, 
Explanatory Note 
( This is not a part of the amendment, but is intended to bring out the 
main purport) . 

Rule 177 - B of the Kerala Motor Vehicle Rules, 1961 was introduced 
with a view to eliminating vehicles of lower capacity from operation 
Stage Carriagcs. But it has been represented to Government that there are 
a large number of v .hicles having lesser wheel base and it may not be 
possible to raise the seating capacity and consequently these vehicles may 
have to be put out of road. It has also been pointed out that smaller 
vehicles which are essential for use in chat section as well as in village roads 
are essential needs for communication facilities in the State . Hence it is 
decided to delete sub -rule (3 ) of Rule 177 (B ) of the Kerala Motor 
Vehicle Rules, imposing the above restriction . 


as 
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GOVERNMENT OF KERALA 


Abstract 


KERALA PUBLIC WORKS DEPARTMENT MANUAL - COPY OF THE LETTER or 

ACCEPTANCE OF TENDER TO THE DISTRICT DIVISIONAL EMPLOYMENT 
EXCHANGE - AMENDMENT TO PARA 15 9.1 OF 

THE KERALA 
PUBLIC WORKS DEPARTMENT MANUAL ORDERS ISSUED 


AL 


PUBLIC WORKS ( H ) DEPARTMENT 
G.O. (Ms.) 105,75 . 

Dated Trivandrum 15th May 1975. 


ORDER 
The following amendment shall be issued 10 Kerala Public Works 
DepartmentManual viz : 

AMENDMENT 

C.S. No. 1175 
The following sentence will be substituted f r the existing last sentence 
in para 15.9.1 of the Kerala Public Works Department Mauual 

“ Copy of the selection notice should also be sent to the s.bordinate 
officer in charge of the works as well as the District Employrr ent Other in 
whose jurisdiction the work falls" . 

By order of the Governor, 
A. ABDUL MAJEED , 

Under Secre !ary 


Το 


The Chief Engineer (General, Buildings and Roads), 

Irrigation , Projects, National Highways and P. H. E D. 
Government Arbitrator for Engineering Contracts, Jaya Sice, Vella 

yambalam 
Law , Officer, Public Works Department 
Accountant General, Finance Department and Law Department. 
All Departments and Sections of the Secretariat joi luding Law , 

Legislature and Finance. 
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Section ii 
GOVERNMENT OF KERALA 
Food ( C ) Department 

NOTIFICATION 
No. 3509/C3/75 /Food . 

Dated , Trivandrum , 24th March 1975 . 
The following notification of the Government of India , Ministry oj 
Petroleum and Chemicals , New Delhi published in Part II, Section 3 , sub 
section (i) of the Gazette of India Extraordinary, dated the 1st March , 
1975 is hereby republished for general information 

By order of the Governor , 
M. P. MADHAVAN NAIR , 

Joint Secretary. 
GOVERNMENT OF INDIA 
Ministry of Petroleum and Chemicals 

New Delhi, Dated , the 1st March 1975 

ORDER 
G.S.R .. ..In exercise of the powers conferred by section 3 of the 
Essential Commodities Act, 1955 (10 of 1955 ), the, Central Government 
hereby makes the following order further to amend the Furnace Oil ( Fixation 
of Ceílling Prices and Distribution ) Order , 1974, namely : 

(i) This Order may be called the Furnace Oil (Fixation of Ceiling 
Prices and Distribution ) Amendment Order , 1975 . 

(ii) It shall come in to force at once . 

2. In the Second Schedule appended to the Furnace Oil ( Fixation of 
Ceiling Prices and Distribution ) Order, 1974, for the entries under “ Basic 
ceiling selling prices of Furnace Oil in bulk per kilolitre" , the following 
shall be substituted , namely : 
Port or Refinery 

Ex-Storage points 
Kandla 

684.02 
Okha 

683.68 
ic ) Bombay or Koyali 

683.07 
( d ) Goa 

681.47 

682.34 
( e ) 

Cochin 
( f) Madras 

697.79 
lg Vishakhapatnam ! 

689.40 
(h ) Calcutta or Digboi or Gauhati or Barauni 696.82 

(Sd .) 
M. RAMASWAVY , 
Joint Secretary to the Government of India . 

( File No. P -20012 /16 /75-PPD .) 
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MATYTI 


c, đes:// p 

3984, PSA , 29 ay 1923 
The following 11.ACTICATI A. a c . 335 1478 - pian 
of the Govermaxcat ladiu , Minecrycritat Department granny 
and losince is Tablisans for pro promuskos.. 


y order of 33 
KENAVODXP ) 


VERNMENT 6 99 


• ម៉ូ ដែ e # jៅ ក្នុង 
Deped DESTURI am szerepet 


VOTIVAVO 

Medici an die Preparator 
Wo . 10. Portance of 6 -tuie 9 of nule te bunadad 
Toilet Perasãous Kecise Dutie ) Rutes, 196.. mudou as adside of te 
Standing Communittee and in superacusion of the work of the Qvart: 
atentof India in the Ministry of Finance Departur:cat ? Revesu axo 
Insurance No. G. S. R. 435 , Cated the 2770 Karch , 1971 , the Catra 
Goverw.sas sereby declaresdemedicinal preparations SANTEVONI 1200 
fastures! Vossete Sandoz ( India ) Limited , Thana , to be allopazhit 

uretrica preparation suc direct that the raid preparation : 2cluded 
is the tatt funer of allopathic execaiced prenantens faliwe under iter 
No 3.0) ; of the scheduir to the Marie 

Toilet Pragusia. 


WAYNAX . 


ാര്യര്( തികാനുമല്ല ത 
വും ഇൻഷനുംവകു ", 
7 ൽഹി, 

1974ജൂലൈ27. 

s രസം 
ഒ era: Wil: tം 1 usixംബന്ധവുമില്ല " ( 4:18 ) 
r 23 13--1956E; ഒ n ധിയായും സംബന്ധcar നാം തയ്യാറ്റിപ്പിക 
എക്സൈസ് തീരുവ) ചട്ടങ്ങളിലെ 6ാം പട്ടം (3) --ം ഉ ... ട്ടം അനുസരിച്ചും 
സ മറ്റാൻഡിംഗ് കമ്മിററിയുടെഉപദേശത്തിൻമേലും ഇൻഡ്യാ ഗവണ ൻ 
മാറാകാര്യമന്ത്രി കാര്യാലയത്തിലെ (റവനവും ഇൻഷ്വറൻസും വകുപ്പ്) 
1971 മാർച്ച് 27 -ാം തീയതിയില്ല. ജി . എസ്. ആർ. 435 -ാം നമ്പർ പരസ്യം 
06മു.യതു കൊണ്ടും കണ്ടു ! ഭഗവൺമെൻറ്, മെസ്സേഴ" സ് സാൻഡോസ് 
( ഇൻഡ്യ) ക്ലിപ്തം, താന നിർണീക്കുന്ന സ്വന കുന്ന ഔഷധച്ച 
തയ്യാറിപ്പ്; അലോപ്പതി നിയമിത തയ്യാറിപ്പാ ?" പ്രഖ്യാപിക്കുകയും, 
പ്രസ്തുത തുടിപ്പ 19 ° 53 ധീയവും ചമയസംബന്ധമായ 

ജാറികൾ ( എം നീരുവ്) ആക° റ് , { 1953- ലെ 63 ലെ പാട്ട് 
കയില നന. എന്ന ഇനത്തിൽപ്പെടുന്ന 

! തി 
അമലോപ്പതിതയ്യാറിപ്പുകളുടെ വിഭാഗത്തിൽ ഉൾപ്പെടുത്തേണ്ടതാണെന്ന് ഇതി 
നാൽ നിർഭാശിക്കുകയുംചെയ്യുന്നു . 


സജു ,രക്ഷ" ( 51 

ഷകഒരു കട്ടറി , 
13.ക്ക് നിയ * * ഈ ധ്യ 


- at 55 /175 cro 


! % 4 


twhyias 0 : ൾ v് 1 5594 9 1 

18. ജ് , 14 ) : ജയ്#al , 1 


علىزيارةتلكالنقاز 
ریه 


ஈகந்து மற்றும் லட் தரமிப்புகள் 
67 2.- 195 ള ആ 5" " but ...?: 3 tsri : s a st 
தீர்வைகள் ) விதிகளில் , 63 -வது விதியின் ஜாவிதி ( 3 ) அனுசரித்தும் நிலைக்குழு 
வின் சி நிவுரை அனுசரித்தும் , இந்திய அரசு மிர் அமைக்க ( வருவாய் மற்றும் 

57 ൽ ഇം ; 2371 ഗദ # 27-ch as Suj! ! , , ,, , 
3 : - A A + A மத்திய அரசு, மெலர்ள் சான் டொள் ( இந்தியா ) 


தயாரிப்பான் 
கட்டுப்படுத்தப்படாத அலோப்பதிக் தயாரிப்பு என்ற இதனால் அப்பநட.. 
மேற் சொன்ன தயாரிப்ப 1955 - ன் மருந்து மற்றும் டாய்லெட் தயாரிப்பு 
ராக்சைஸ் தீர்வைகள் ) சட்டத்தின் (1951 - ள் 16 ) 
எண் 1 (i ) ( ஏ )-ன் கீழ் வருகின்ற கூட்டுப்படுத்தப்படாத லொப்பதில் பெரிய 
பகள் இனத்தில் உட்படுத்தப்படவேண்டுமென்றும் அனைவிடுகிறது , 


ஓம் 


இந்தியஅவிச் செயலாளர் . 


எப் . என் , 655 / 10 / 73- அயன் . 
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Sostis 18 
സർക്കാ 
നിയമവകുപ്പ് 

പരസ്യം 
നൽ. 30/ഏഹ്-1 | 73 |e0. 

നിരുവനന്തപുരം, 1975 മേയം | 

1897 ശാഖം 17. 
കേരള സംസ്ഥാന നിയമസഭ 99 താഴെപ്പറയുന്ന ആ ക ° ററ് പൊതുജനങ്ങ 
ളുടെ അറിവിനായി ജതിനാൽ സി 8°ധപ്പെത്തുന്ന നിയമം പാസ്സാ 
കിയ ബില്ലിന് 1375 മേയ് 6.0 തീയതി 

ഗവർണ്ണരുടെ അനുമതി 


ലഭിച്ചു . 


ഗവർണറുടെഉത്തരവു പ്രകാരം, 

എം , ഖരൻ, 
നിയമവകുപ്പ് സെകട്ടറി, 


1975- ലെ 13 -ാം അകറ് 
1975 ലെ കേരള വിദ്യുച്ഛക്തി നികുതി ( ഭേദഗതി) 

ആക° റ് 
1963 - ലെ കേരള വിദ്യുച്ഛക്തി നികുതി ആക°° വീണ്ടും മദഗതി 
ചെയ്യുന്നതിനുളള ഒരു ആക്റ്, 
പീഠിക , -1963- ലെ കള വിച്ചാക ° തി നികുതി 

ആക്റാ 
ഇതിനുശേഷ്. കാണുന്ന ആവശ്യത്തിനായി വീണ്ടും ാദഗതി 

ചെയ്യുന്നത 
യുക്തമായിരിക്കയാൽ, 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിആറാം സംവൽസരത്തിൽ താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാക്കുന്നു: 

1. ചുരുക്കപ്പേരും ആരംഭവും.- (1) ഈ ആ കര ററ ന 1975 - ലെ കരി 
വിദ്യുച്മരക്തി നികുതി ( ദഗതി) ആക്റ്റ് എന്നു പേർ പറയാം , 

( 2) ഇത് സർക്കാർ ഗസററിൽ പരസ്യം മൂലം നിശ്ചയിക്കുന്ന തീയതി 
നിൽ ( പ്രാബല്യത്ത് ൽ വരുന്നതാണ്. 

2. പട്ടികയുടെ കേദഗതി -1963 - ലെ കേരള വിദ്യുച്ഛക്തി നികുതി 
രക്റനിലെ (1963 - ലെ 23) പട്ടികയിൽ 4 ( ബി ) എന്ന ഇനത്തിനെതിരെയുള 
(3) -ാം കോളത്തിലെ കുറിപ്പിൽ ഭ20 എന്ന സംഖ്യയ്ക്കു പകരം 

e30 എന്ന 
സംഖ്യ g ചർംകണ്ടതാണ്. 
(A true translation ) 

A. P. PERUMAL , 
Additional Head Translator . 
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PARTI 


Section it 


കം സർക്കാർ 


നിയമ വകുപ്പ് 

. !! വ്യം 


നമ്പർ 6330/ കെ 2 /75 ലാ . 

തിരുവനന്തപുരം, 1975 01 യം 1 / 

1897 വൈശാഖം 17 . 
കേരള സംസ്ഥാന നിയമസഭയുടെതാപ്പറയുന്ന ആക°° പൊതുഭ sa 
ളുടെ അറിവിനായി ഇതിനാൻ ( പസിദ്ധപ്പെടുത്തുന്നു . നിയമസഭ പാസ്സാ 
ള്ളിയ ബില്ലിന ", 1975 യ 

7 -ാം 13ായതി ഗവർണരുടെ അനുമതി 
ലഭിച്ചു . 

ഗവർണരുടെഉത്തരവു പ്രകാരം, 

എം . ശേഖരം , 
നിയമവകുപ്പു സെകട്ടറി, 


താ 


1975. 14 -ാം ഭക് 
1975- ലെ കരളു മുനിസിപ്പൽ കോർപ്പറേഷൻ 

( ഭേദഗതി) ആക്ററ് 
1961- ലെ കേരള മുനിസിപ്പൽ കോർപ്പറേഷൻ ആക്ററ് വീണ്ടും ഭേദഗതി 
ചെയ്യുന്നതിനുളള ഒരു ആക്ററ് . 

പീഠിക, -1961- ലെ കേരള മുനിസിപ്പൽ കോർപ്പറേഷൻ ആക ററ” ഇതിനു 
ശേഷം കാണുന്ന ആവശ്യങ്ങൾക്കായി വീണ്ടും ഭേദഗതി ചെയ്യുന്നത് യുക്ത 
മായിരിക്കയാൽ ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിയാറാം സംവൽസരത്തിൽ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു : -- . 

1. ചുരുക്കപ്പേരും; ആരംഭവും. - (1 ; 88 മകരവി " 1975 - ലെ കേരള 
മുനിസിപ്പൽ കോർപ്പറേഷൻ ( ദഗതി ആക്റ ” എന്ന പേർ പറയാം. 

( 2) ഇത് ഉടൻതന്നെ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
2. 43 എ . എന്ന വകുപ്പിന്റെ ഭേദഗതി --1961 - ലെ കേരള മുനിസി 
പ്പൽ കോർപ്പറേഷൻ ആ ക -ററ” (1951 - ലെ 30 43 എ . വ കപ്പ് (1) ം ഉ പ 
വകുപ്പിൽ ആറുമാസത്തിൽ എന്നതിനുപകര, "ഒരു വർഷത്തിൽ , എന്നു 
ചേർക്കേണ്ടതാണ്. 

A true trepslation ) 

4. P. PERUMAL , 
ddditional Haad Translator. 
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GOVERNMENT OF KERALA 


Andet iract 


PUBLIQ SELV !CES --RULES or RESERVATION - GENERAL RULE 15 

AMENDMENT- ISSUED . 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O : MS. No. 118 /75 /PD . 

Dated , Trivandrum , 1311 76 1975 . 


NOTIFICATION 
S. R. O. No. 543 5. - In exercise of the powers conferred 57 sub . 
section (1) of section 2 of the Kerala Public Services Act, 1963 (19 01 170) 
the Government of Kerala herebymake the following further amend nunc 
to the Kerala State and Subordinate Services Rules, 1958, namely : 


AAIENDAIENT 


In Part II of the said Rules, in rule 15 , for the note thereunder, the 
following shall be substituted , namely: -- 
" Nole :-For purposes of application of the proviso limiting the sumber 

of vacancies to be reserved in a year as 50 per centin 
respect of recruitment to a category of post, the period of 
one year shall commence on and from the day on which 
the ranked list of candidates prepared by the Coziraision 

ia respect of that post comes into force; 
Provided that in regard to ranked lists brought into force prior 

to 13-6-1975 and remaining valid , thc year of reservation 
shall continue to be one year from the 15th June, 1974." 


By order of the Governor, 
ZACHARIA AIATEP, 

Special Secretary 
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Explanatory Note 
( This note is not part of the amendment but is intended to indicate its 
general purport.) 

According to Rule 15 of the General rules, in no year reservation 
including carrying forward of vacancies to a category of post shall exceed 
50 % of the total number of vacancies for which selection by direct recruit 
tent to that category is resorted to in that year. The year of reservation 
referred to above is from the 15th June of a calendar year to the 14th June 
of the succeeding calendar year This Selection year has no significance or 
Iyaring with regard to the actual year of the currency of a ranked list. By 
following such a fixed selection year, sometimes more than one selection 
year covers the period of the currency of the ranked list of candidates 
selected for appointment, with the result that certain turns are to be passed 
over to make good in the next selection. If the selection year is determined 
commencing from the date on which the ranked list comes into force, the 
rule referred to above 

be strictly enforced . It has therefore been 
decided that for purposes of applica ion of the proviso limiting the number 
of vacancies to be reserved in a year as 50 % in respect of recruitment to a 
post , the period of one year shall commence on and from the day on which 
the ranked list of candidates prepared by the Public Service Commission in 
respect of that post comes into force . 

This rotification is intended to achieve the above object. 


can 


TO 


Sy 


All Heads of Departmens and Onces 
All Departments (all Sections) of the Secretaria 
The Secretary, Kerala Public Service Commission (with C.L. 
The Registrar, High Court, Ernakulam 
The Registrar, University of Kerala 
The Registrar, University of Calicut 
The Registrar, University of Cochin 
The Registrar , Agricultural University , Trichar 
The Advocate General, Ernakulam 
The Secretary , Kerala State Electricity Board 
The General Manager, Kerala State Road Transport 

Corporation 
The Secretary to Governor 
The Private Secretaries to the Chie Minister and other Ministers 
The Stenographers to the Chief Secretary and Additional Chiet 

Secretary 
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8pction is 


GOVERNMENT OF KERALA 
ulzber Edacatioa ( B ) Dopartment 

NOTIFICATION 


No. 13780/ B2/75/H . Edn . 

Datod , Triandrum , 2 d June 1975 . 
S.R.O. No.544/75. - In exercise of the powers conferred by section 72 
of the Kerala University Act, 1974. (17 of 1974 ), read with subsectio 
(5) of section 65 thereof Government of Kerala increby inake the following 
rules regulating the remuneration aud other conditions of service of the 
Appellate Tribunal, namely : 

Rules 
1. A judicialofficer not below the rank of a District Judge nominated 
by the Chancellor in consultation with High Court shall be the Appellate 
Tribunal. 

2. The Appellate Tribunal shall be entitled to the pay and allowancis 
to which he would be entitled from time to time, had he contigued in the 
service to which he belonged immediately before his appointment as the 
Appellate Tribunal. 

3. The other conditions of service of the Appellate Tribunal shall be 
the same as would be applicable to him from ti ne to time had he continued 
in the service to which he belonged immediately before appointment as the 
Appellate Tribunal. 

By order of the Governor , 
P. K. UMASHANKAR , 

Special Secretary 
Explanatory Note 
( This does not form part of the notification but is intended to give the 
gegeral purport.) 

Subsectin (1) of section 72 of the Kerala University Act, 1974 
(17 of 1974 ) confert power on Government o make rules not inconsistent 
with th : provisions of the said Act for the purpose of exercising the powerg 
an 1 discharging the duties conferred or impos d on the Government by the 
said Act. Section 65 (5 ) lays dywa that the rem iperation and other 
conditions of service of the Appellate Tribunal shall b . such as may b : 
prescribed by ruler. Government have decided to issue rules prescribing 
the remuneration and other conditions of service of the Appellate Tribunal. 
Hence this notification . 
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PANTY 


Sectia iv 


GOVERNMENT OF KERALA 
Public Works (Transport C ) Departaktas 

NOTIFICATION 


No 22069 / TC1 /75 /PW .. 

Ogled , Trivandrum , 23rd June 1975 . 
S R. O. No. 545/75. In exercise of the powers conferred by rule 4 of 
the schedule to the Kerala Motor Vehicles (Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963 ) and in partial modification of Notification 1 
No. 49087 /162/71/PWdused Ist June 1972 published as S. R.O.No. 262/72 
in the Kerala Gazette Extraordinary No. 287 dated 1st June 1972 as modi. 
bed by Notification I No. 39011 / TB2/ 72 / PW dated 29th September 1972 
published as S. R. O.No. 495/72 ia the Kerala Gazette Extraordinary 
No. 538 dated 29th September 1972 , the Government of Kerala being of 
opinion that it is necessary in the public interest to do so , hereby order that 
the 22nd to 34th instalments of arrears of tax due under the said Act in 
respect of the 

etage carriage K. L. Q. 5275 belonging to Smt. 
M.Hajarummal, Palliyazh kath Vecdi, Kavanad, Quilon shall be paid in 
seven equal monthly instalments, the first of such instalineats commencing 
forthwith , without prejudice to the payinent of instalaunts of ar.eurs of tax 
falling due every wonth as per the order in force and also the current tax , 

By order of the Governor, 

P. K. ABDULLA , 

Special Secretary. 
Explametory Note 
(This is not part of the aoti&cation bu is intended to explain , the 
reasons for Issue of the notification ) . 

It has been represented by Smt. M. Hajarummal, Palliyazhikath 
Veedu, Kavanad , Quilun that she could not remit the icutalments of arrears 
of T. P.G. on or before the due dates due to financial strain . 

She has requested for extension of time. Government have considered 
the matter and decided to extend the time as notified in public interet, 
as otherwise the vehicle will be put out of operation causing much 
inconvenience to the students and the travelling public. 


1 
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PART 1 


Saction ly 


GOVERNMENT OY KERALA 
Tolia ( D ) Department 

NOTIFICATION 


G.O. (P ) No. 128/75 . 

Deted, Trivandrum , 17th June 1975 . 
8. R. O No. 54675. - In exercise of the powers conferred by sub 
section (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1963), 
> read with section 3 thereuf, the Government of Kerala hereby make the 

following amendment to the Special Rules for the Kerala Drugs Control 
Subordinate Service issued in G.O. ( P ) 237 /73/HD , dated, 19-9-1973 , 
namely : 


AMENDMENT 
In the said rules, in the table under rule 5 

(0) itern 2 under " Qualification " ir columa (2) against calcgory 1. 
" Technical Assistant" shall be omitted ; 

( i) . itern (2) in column (2), under the heading " for direct recruit. 
ment" against category 4 " Lower Division Technician " shall be omiited . 

By order of the Governor , 
N. GOPALAKRISHNAN NAIR , 

Secretary-in- Charge. 
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PART 1 


Section le 


GOVERNMENT OP KERALA 
Local Administration and Social Welfare ( C ) Departmcat 

NOTIFICATION 


G.O. (MS.) 124 /75 /LA & SWD. Dated , Trivandram , 30th May 1975 . 

S. R. O. No. 547 / 75. - In exercise of the powers conferred by sub 
section ( 1) of section 142 of the Kerala Panchayats Act, 1960 ( 32 of 1960) 
and at the request of the Vattiyoorkavu Panchayat contained in its Reso 
lution Nos. 8 dated 1-9-1973 apd 13 dated 28.2-1974 and on the recom 
mendation of the Chief Town Planner , Trivandrum in his letter No. C2 
6666/73 dated 19-12-1973 , the Government of Kerala hereby declare that the 
provisions of the law relating to the Municipalities mentioned in the 
schedule below shall be extended to and be in force in the Vattiyoorkavu 
Panchayat area in Trivandrum District, with effect on and from 1st June, 
1975 , 


SCHEDULE 
Chapters IX and X , clauses 3 , 4 , 16 , 28, 30 , 33 and 39 of section 3. 
sections 347 and 363 so far as they r late to Chapters IX and X , sections 355 
and 359 of the Kerala Municipalities Act, 1960 (14 of 1961 ) and the provi 
rions regarding penalties specified in schedules V and VI of the said Act for 
contravention of sections 196 , 197, 202, 204 , 205, 207, 209. to 213, 215, 216 , 
218 to 221, 224 to 227 and 245 and the Kerala Municipal Building Rule , 
1968. 

By order of the Governor, 
N. GOPALAKRISHNAN NAIR , 

Special Secretary . 


Explanatory Note 
( This note is not part of the notification but is intended to indicate its 
general purport). 

The Vattiyoorkavu Panchayat has requested that the provisions under 
Chapters IX and X and sections 355 and 359 of the Kerala Municipalities 
Act, 1969 and the Kerala Municipal Building Rules, 1968 may be extended 
to the Panchayat area . The Chief Town Planner has recommeded certain 
other provisions also to be enforced to the Panchayat area . This notification 
is intended l achieve the above objcci, 
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Sucties ly 


GOVERNMENT OF KERALA 
Agriculture ( Co -operation ) Nenertinent 

NOTIZICATION 


G.O. (Ms.) No. 17475 /AD . 

Dated, Trivandum , 3rd June 1975 . 
S. R. O. No. 5-18 /75 .. In exercs of the powers conferred by section 
101 of the Kerala Co -operativ. Societies Act 1969 ( 21 of 1969) the Govera 
ment of Kerala being of opinion that it is necessary so to do in the public 
interest, hereby exempt the Choondicherry Service Co-operative Bank Ltd., 
No, K. 167 from the operation of Subsection 2 ( d ) of section 56 of the 
said Act for the purpos: s of enabli.g the said Bank or ihe payment of a sum 
of Rs, 951.54 out of its profit of Rs. 1684.83 for 1972-1973 to the Chiet 
Ministers Floo I Relief Fund. 


By order of the Governor 

K.L. N.RIO , 

Secretary 
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GOVERNMENT OF KERALA 
Home ( B ) Department 

NOTIFICATION 
G.O. (Ms.) 75 /75 /tomc . 

Daled , Trivandram , 16th June 1975 . 
SR. O. No. 549/75.-- In exercise of the powers conferred by subsection 
( 1 ) of Section 2 otthe Kerala Public Services Act, 1968 ( 19 of 19.58 ) read 
with section 3 thereof, the Goveri.ment of Ker. Ja hereby make the following 
amendment to the Special Rules for the Kerala Jail Service issued under 
Notification No.G. O. (MS.) 1122/Public ( Services- D ) Department dated 
the 16th September , 1958 and published in Part-1 of the Kerala Gazette 
No. 37 dated the 23rd September, 1958 assubsequently amended ,namely: 


AMENDMENT 
In the said rules in rule 5, after Subrule (3) the following shall be 
inserted namely : 

" ( 3A ) a Superintendent, Balamandir, recruited direct shall within the 
prescribed period of probution undergo a course of training for at least 3 
months in a B..lamandir " . 


By order of the Governor , 
G.SUKUMARAN NAIR , 

Joint Secretary. 
Explanatory Note 
( This is not part of the amendment notification , but is intended to 
explain its purport.) 

The category Superintendent, Balamandir was included in the Kerala 
Jail Service ( Special) Rules by Notification in G.O. (P ) No. 288 /64 /Home 
dated 23-6-1964 Training has been prescribed in the Special Rules for 
direct recruits to the various categories of posts included there in except the 
category of Superintendent, Bilimindir , which was an omission . This 
amendment is intended to supply the ornission . 
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PARTI 


Section iv 


GOVERNMENT OF KERALA 

Abstract 
KERALA CIVIL SERVICES (DISCIPLINARY PROCEEDINGS 

TRIBUNAL) Rules, 1960 - AMENDMENT - ISSUED 


PUBLIC (SERVICES D ) DEPARTMENT 
G , O. (P ) No. 122 /75PD . Dated , Trivandrum , 16th June 1975 . 


NOTIFICATION 
S. R. O. No. 552/75. - In exercise of the powers conferred by sub 
ection (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1963 ) 
the Government of Kerala hereby make the following amendment to the 
Kerala Civil Services (Disciplinary Proceedings Tribunal) Rules, 1960 
published in the Gazette Extraordinary dated 30-1-1960 as subsequently 
amended , namely : -- 


AMENDMENT 


In the said Rules, in rule 4 , for sub -rule (3), the following sball be 
substituted , namely : 

“ (3 ) The Government may, at any stage before the hearing of argu 
nacnts , for v lid reasons transfer for trial any case pending trial before 
any Tribunal to any other Tribunal irrespective of his area of jurisdiction 
specified under sub -rule ( a ) of rule 3. Reasons for such transfer shall be 
recorded in the transfer order itse! " 


B , or ter of the Governor, 
ZACHARIA MATZEW , 
Special Secreien. 

P.7.0 . ) 
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Explanatory Note 
( This note is not part of the amendment but is intended to indicate 
its general purport). 

In G. O. (P ) 132/72/ PD dated 1-4-1972, Government have issued 
amendments to rule 4 of the Kerala Civil Services (Disciplinary Proceedings 

Tribunal Rules, 1960 empowering Government to refer for valid reasons, 
any particular case relating to Gazetted Officers in respect of matters 
involving corruption , to any . Tribunal for Disciplinary Proceedings 
irrespective of the area of jurisdiction of the Tribunal and to transfer, 
before hearing of arguments, for trial, any case perding trial before any 
Tribunal to any cther Tribun al irrespective of the area of jurisdiction o 
the Tribunal. It has been decided that the transfer of a case from one 
Tribunal to another Tribunal should only be on valid reasons and that 
such reasonsshould also be recorded in the transfer order itself. 

This notification is intended to achieve the above object. 


TO 


All Heads of Departments and Offices. 
All Departments (All Sections ) of the Secretariat. 
All Officers of the Secretariat. 
The Secretary , Kerala Public Service Commission (with C. L ) 
The Registrar, High Court of Kerala , Ernakulam (do . ) 
The Registrar , University of Kerala /Calicut Cochin (do .) 
The Registrar, Agriculture University , Trichur 

(do .) 
The Advocate General, Linakulam 

(do . ) 
The Secretary , Kerala State Electricity Board 

(do ) 
The GeneralManager, Kerala State Read Trans 

port Corporation 
The Secretary to Governor 
The Private Secretaries to the Chief Minister other Ministrrs. 
The Stenographers to the Chief Secretary and Additional Chief 

Secretary . 
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Section iv 


GOVERNMENT OF KERALA 
Development (C ) Department 

NOTIFICATION 


G.O. ( P ) No. 65 /75/DD . 

Daled , Trisandrum , 9th June 1975 . 
S. R. O.No. 553/75. - In exercise of the powers conferred by sub 
section ( 1) of Section 2 of the Kerala Public Services Act, 1968 ( 19 of 
1968 ) read with section 3 thereof, the Government of Kerala bereby make 
the following amendments to the Special Rules for the Kerala Harijin 
Welfare Subordinate Service issued under G.O. ( P ) No. 484/Public (Rule ) 
Department dated the 12th December , 1966 , and published in Part I of 
the Kerala Gazette No. 50, dated the 20th December, 1966 , namely: 

AXENDMENTS 
In the said rules, (1) in rules 1, 2 and 5 , categories 6 and 7 and the 
entries against them shall be omitted and category 8 renunberei as 
category 6 ,( 2 ) in rule 8 , categories 4 , 5 and 6 shall be omitted . 

By order of the Governor, 
MS. K. RAMASWAMY, 

Secretary. 
Explanatory Note 
According to rule 8 of the Kerala Harijan Welfare Subordinate 
Service , the technical staff including the Instructors working in the various 
Training Centres and Craft Centres shall during the period of probation 
pass the Harijan Welfare Departmental test. Since most of the Instructors 
possess educational qualification of Form III only, they find it difficult to 
pass the Harijan Welfare Departmental Test which is written in English . 
Hence it was decided hy Governnent that the Harijin Welfare Depart 
mental Test need not bemade applicable in the case of astructors and that 
rule 8 of the Special Rules may be amended to that effect . The posts of 
Weaver and Craftsman shown as categories 5 and 6 in the Special Rules 
have since been redesignated as Instructor. Hence these two categories 
are deleted from the Special Rules. The Notification is intended to 
achieve the purposes stated above. 
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PO 68807NETAI 

Dese , France, 28the young 1975 . 
S.R.O. NO . 554/18 . --Wyday he tenente as setia trat it 
13 LBEenatty in the public meetings in seart the last specited in a 
Schedule telentoa tha propons of Olarrt: YIT OF C Zerala Laad 
Reforma Act, 1933, decoac ? cé the specialin wis to savde art 
but narzzely , the raising of Orchards and Nurseridity production and distri. 
beton ci se tree raks, et see sealing of spics, Powering plana 
obc ., cad thewique meters of the service forwick the land to utilised 
such as giving sering to students of the Agricultural College in Horticul 
smre, yerdenis and as itis in the public interest to continue sces Sasities 

Now , thereto , is exercict of the powers conferred by sub Eestidis (8) 
of section 31 of 116 said Acis the Goverimer hereby earnt the eard lands 
from the provisio ** Chapter le theres , onde te forsine tastin 
yang andaudio ,neely : 

3. et alte suid audushall be used wzly fox talsing Orchardo su 
Viveries 2nd Er purposes disestly WTFALEN verswith and for the 
Dacialeste indicated above, and 

2. that if the said lands or any porzioa areo : are unLU SO SE 
too parocess raentioned in oudidon Bersey marrige , 
-vonoidon all cease to the force 
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Kupleyadony No. 
(This does not forma part of tha noiacagion , but is intended to indicact 
fits general purport) . 

Sri O. T. Varied , Proprictos, Oteca Orchards and Nurscries, Patrikad , 
Vis Trichur fled an application before Government on 22-12-1969 to 
exempe an extent of about 100 Acres of land comprised in 4 villages of 
Trichur Talus from the ceiling provisions of the Kerala Land Reforum 
Act, 1963. Hehas stated that the land is used for the purpose of the Orces, 
Orchards and Nurseries for growing fruit tree grafts, seeds and seedlings of 
srices, flowering plants, rose appled , custard apple , sapota, mangoes etc. 
besid 3 giving training to students of the Agricultural College in Horil 
culture, gardening etc. The lan s are owned by Sri 0. T. Varied and 
bis 3078 Sri Thomakutty and Sri Pavoo . 

From enquiries made in the matter, Government are satisfied that the 
land mentioned in the Schedule above are required bona fide for a sp cial 
use namely ins the purpose of 1 Orchards on 1 Nursery , the promotion of 
which will, in the opinion of the Government be in the public interest. 
Government are therefore pleased to exempt vader section 81 (3 ) (a ) of the 
K. L. A. Act, 1963 , the said lam 13 from the provision of Chapter III of the 
said Act, subject to the conditions specified in the notic.casion . The porije 
zation is iatended to achieve Rre above abier 
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GOVERNMENT OF KERALA 
Labour (E ) Department 

NOTIFICATION 


No. 6234 /E2/75 /LBR . 

Dated, Trivandrum , 2014 June 1975 . 
SR.O. No. 557/75. - In exercise of the powers conferred by section 
28 of the Employees State Insurance Act, 1918 (Central Act 34 of 1948), the 
Government of Kerala hereby exempt the departmental staff or Mx 
Common Facility Service Centre, Changanassery from the operation of 
the said Act for a period of one year from 4th July 1975 to 3rd July 1976 
subject to the following conditions, namely: 

(1) The aforesaid concern wherein the employees are employed 
shall maintain a Register showing the names and designations of the 
exempied employees ; 

(2) Notwithstanding this exemption , the employees shall continue to 
receive such benefits under the said Act to which they might have become 
entitled to on the basis of the contributions paid prior to the date from which 
exemption granted by this notification operates ; 

(3 ) The contributions for the exempted period , if already paid, sha ! 
not be refunded ; 

(4 ) The employer of the said concern shall submit in respect of the 
period during which that concern was subject to the operation of the said 
Act (hereinafter referred to as the said period ), such returns in such forin 
and containing such particulars as were due from it in respect of the 
said period under the Employees State Insurance (General) Regulations, 
1950 ; 

(5 ) Any Inspector appointed by the Corporation under subsection 
( 1) of section 45 of the said Act, or other official of the Corporation 
authorised in this behalf shall, for the purposes of 

(i) verifying the particulars contained in any return submitted 
under subsection ( 1 ) of section 44 of the said Act; or 

(ii) ascertaining whether registers and records were mаці 
taired as required by the Exoployees State Insurance (General) Regula 
tions, 1950 for the said period ; or 

(iii ) ascertaining whether the employees continue to be entitled 
to the benefits provided by the employer in cash and kind being bene 
fits in consideration of which exemption is being granted under this 
notification ; or 
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(iv), ascertaining whether any of the provisions of the Act had 
been complied with during the period when such provisions were in 
force in relation to the said concern be empowered to : 
(a ) require the principal or immediate employer to furnish to 

him such information as he may consider necessary; or 
(b) enter any factory, establishment, office or other premises.occupied 

by such principal or immediate employer at any reasonable 
time and require any person found in charge thereof to produce 
to such Inspector or other official and allow him to examint 
such documents, books and other documents relating to the 
i employment of persons and payment of wages or to furnish 

to him such information as he may consider necessary ; or 
(c ) examine the principal or immediate employer, his agent 

or servant or any person found in such factory , estahlishment 
office or other premises, or any personwhom the said Inspector 
or other official has reasonable cause to believe to have been 

an employee; or 
(d ) make copies of or take extracts from , any register, account 

book or other documendmaintain in such factory , establishment, 
office or other premises. 


1 


By order of the Governor , 
U. MAHABALA RAO , 

Secrelary 


Explanatory Note 
( This does not forma part of the notification , but is intended to indicate 
its general purport). 

The departmental staff of M /s Comcon Facility Service Centre , 
Changanassery are enjoying the various benefits under the Kerala 
Service Rules and that therefore they are eligible for exeinption under 
section 38 of the ESI Act. This notification is issued to achieve the abwe 
object. 
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GOVERNMENT OF KERALA 
Revenue ( S ) Department 

NOTIFICATION 


No. 21931/S1/75 /RD . 

Dated , Trivandrum , 16th June 1975 . 
S. R. O. No. 558/75.-- In exercise of the powers conferred by gcction 
99 of the Kerala Land Reforms Act, 1963 (I of 1961) the Government of 
Kerala hereby make the following amendment to their Notification II 
No. 52135 /S1/74 /RD dated 28th December 1974 , published a S. R.O. 
No. 955/74 in the Kerala Gazette Extraordinary No. 860 dated the 28th 
December 1974 , namely: 

In the edule to the said notification for the word Tellicherry 
against serialnumber 14 , the word Taliparamba shall be substituted . 

By order of the Governor, 

S. PADMAKUMAR, 
Special Secrelary . 


Explanatory Note 
(This is not part of the notification but is intended to indicate 
its general purport .) 

In the context of distribution of cases pending with the 
special Munsiff Land Tribunals among the Special Musiff Land Tribunals 
and the Deputy Collector Land Tribunals newely constituted , it is found 
that more than 10,000 cases are peading in Taliparamba Taluk . It is 
necessary to give all that cases to one of the Deputy Collector , Land 
Tribunals in Cannanore District. Accordingly the cases are allotted to the 
Deputy Collector, Land Tribunal, Tellicherry refixing its headquarters at 
Taliparamba instead of Tellicherry. This notification is intended to give 
effect to the change in headquarters in the circumstances explained above. 
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GOVERNMENT OF KERALA 
Home (SS) Department 

NOTIFICATION 


9. 27253 /SS1/ 75 / cme. Dated , Trivandrum , 8th July , 1975 . 

The following erratum is issued to the Notification No. 27233 
SS1/ 75 / Hiome dated the 5th July , 1975 , published as S. R. O. 
No. 555/75 in Kerala Gazette Extraordinary No. 344 dated the 5th 
July , 1975 . 


ERRATUM 
In the Schedule to the said notification , under the heading 
Malappuram District, for serial No. 5 " House No. 322, Ward No. 4 , 
Ezhavanthuruthy, Malappuram ” , read " House No. 290 , Ward No. 5 , 
Ezhavanthuruthy Panchayat , Ponnani" . 


By order of the Governor. 

C. K. K. PANICKER , 
Additional Secretary to Government. 


PRINTED AND PUBLISHED BY THE S.G.P. AT THE GOVERNMENT PRESS, 

TRIVANDRUM , 1975 . 
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MEDICAL COLLEGE, TRIVANDRUM 
TRAINING COURSE FOR LABORATORY TECHNICIANS 

Prospectus for 1975-76 


No. B1-17833 / 75. 

26th June 1975 . 
The Laboratory Technician Course (Medical) in the Medical College , 
Trivandrum will commence in November 1975. Twenty -four students will be 
admitted to the course. 

1. Eligibility for admission .-- A pass in the Pre-degree Examination of the 
Kerala University with medical science group (Physics, Chemistry and 
Biology or Botany or Zook gy) as its optional subjects or an equivalent 
examination of any other University recognised by the University of Kerala . 

OR 
B. Sc . Degree ( 3 years course) of Kerala University or any other 
University recognised by the University of Kerala with Physics, Chemistry or 
Zoology or Rotany as main subjects any , one or two of these subjects as 
subsidiary subject shall be eligible for admission to the course on condition 
that the candidate has undergone the approved course of study in a recognised 
College in such of pre -professional subjects (Physics, Chemi try and Biology) 
as he had not offered for B.Sc. (3 years degree) course and passed the Pre 
degree examination of Kerala / Calicut University or its equivalent exami 
nation with medical group as optional subjects . 

The seats will be distributed among the Pre-degree and Science Gradu 
ates in the ratio cf 3 : 2 . 

2. Age. - Applicants should have completed 18 years of age on Ist July 
1974 and should not be above 21 years of age and should be in sound health . 
( The upper age limit is relaxed by three years in the cise of students 
belonging to Scheduled Castes and Scheduled Tribes and 2 years in the case 
of candidates from Other Backward Communities). In the absence of 
suficient number of candidates within the age limit the applications ou 
overaged cardidates will also be considered . 

3 . Luration .-- The course of training shall extend over twelve months. 
4. Course of Training anl Examina:ions. The course of training shall be 
given at the Medical College, Trivandrum . The course consists of training 
in laboratory methods, technique and management in the following 
laboratories: 

Biochemistry , Bacteriology , Parasitology , Chemical Pathology , Haema 

tology and Pathology . 
G. 1071 
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At the end of the course, an examination will be held with written , 
oral and practical tests in Biochemistry , Pathology and Bacteriology and 
certificates will be awarded to successful candidates. 50 per cent marks in 
each of the above three papers is required for a pass. Candidates failing in 
any subject will have to undergo an additional course at their expense in 
the failed subject and appear for the next examination . They will be 
qualified for appointment as Laboratory Technicians/ Assistants in the 
Medical Colleges, Public Health Laboratories, Hospitals and other Medical 
Institutions. 

5 . Fees. - A tuition fee of Rs. 120 per annum will be levied for the course, 

6. Appliction Form .-- Application forms can he had from the Principal, 
Medical College, Trivandrum on payment of Rs. 5 towards the cost at the 
office counter. Applicants desiring to have the form sent to them by post 
should remit Rs. 7 for each application form by money order . Money 
Orders which do not contain in the money order coupon the full address 
of the candidate and the course for which the application form is required 
will not be accepted . Postal orders will not be accepted . This amount is 
not refundable. 

7. How and when to opply . - Application forms correctly hlled together 
with the following documents should reach the Principal, Medical College, 
Trivandrun - 11 before 5 p . m . on 8-8-1975 . Late applications will not be 
considered . 

(i) True copy of the mark list of qualifying examination (Pre 

degree mark list ) . 
(ii ) B.Sc. marka list or course certificate in the case of applicants 

who have completed Degree Course in Science . 
( iii ) Treasury chalan fiom any State Treasury in the Kerala State 

for Rs. 5 (Rupees five) only credited to the Government of 
Kerala under the Head “ 080 -A-(a ) 1 - Medical College, 
Trivandruma " . This amount will not be refunded in the 
case of those who fail to get admission . ( Scheduled Castes , 
Scheduled Tribes and Kudumbi Students are exempted from 

payment of registration fee ) . 
(iv ) True copies of two recent conduct and character certificates of 

which one is to be from the Principal of the College in which 
the candidate studied last. This should also mention the 

candidate s excellence, if any, in extra curricular activities. 
(v ) Certificare of physical fitness in the prescribed form . 
(vi) Truc copy of the certificate to prove the date of birth . 
(vii) Transfer certificate (this should be produced at the time of 

admission ) . 
(viii ) Certificate of Community obtained from an officer not below 

the rank of a Tahsildar in the case of Scheduled Castes, 
Scheduled Tribes and Other Backward Communities) . 
Candidates belonging to other Backward Communities 
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should also produce an income certificate for Tahsildar 
showing the income of the family. Those whose family 
income exceeds Rs. 6,000 per annum is not eligible to be 

considered under reservation . 
N. B. - The original need be produced only at the time of interview or 

when called for. 
Applications with the prescribed documents should be sent by registered 
post to the Principal, Medical College, Trivandrum-! l in the envelope 
attacbed . Applications submiurd with certificate detective or incomplete 
will be rejected . No application will be received in person in the College 
Office except on the last date for the submission of application . 

8. Date of joining .-- Selected candidates should join the course on the 
date wbich will be notified . 


Medical College, 
Trivandrum -11 . 


( Sd .) 
Principal . 
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MEDICAL COLLEGE, TRIVANDRUM 
Admission to Certified Ratiological Assistants Course 

PROSPECTUS FOR 1975-76 


No. Bl. 17832/75 . 

25th June 1975 . 
The Certifie ! Radiological Ass stants Course will commence in the 
Medical College, Trivandrum in October 1975. Twenty Students will be 
admitted to the course . Five seats will be reserved for departmental candi 
dates no ninated by Director of Health Services and who possess minimum 
qualification prescribed for admission to the course. 

1. Eligibility for cdmission.- Those who have pass :d the Pre-degree Exa 
mination with Phy.ics. Chemistry and Biology as its optional subjects or its 
cquivalent examination , will be eligible for adimissio.i . 

2. Age.-- Applicants should have completė ! 18 years of age on 1st July , 
1975 and shou d not be above 23 years of age and should be in sound heal:) . 
(The upper age-li nit is relaxable by 3 years in the case of s udents belonging 
to Scheduled Cartes and Scheduled Tribes and 2 vears in the case of 
candidates from Other Backward Communities) . No relaxation of age- limit 
prescribed will be made on any account. 

3. Duration . - The Course is a full- time course of 2 ycars duration i. e., 
18 months for course proper and 6 months for practical training in the 
Radiology Department of the Medical College Hospital, Trivandrum . In 
te case of dep utmental candidates, the period of training will be 14 years 
i. e ., they need not undergo the six months practical training. 

4. A tuition fee of Rs. 120 per annum will be levied for the course. 
A sum of Rs. 25 will also be realised as Caution Deposit oa admission which 
will be returned after recovering the dues if any , to the Collegiate Institu 
tions. on cumpl-tion of the training . The fee for Part I, II and III of 
Examinations is Rs. 20 each . 

5. Application fo ms.--Application fo m can be had from the Principal, 
Medical College, Trivandrun-11 on payment of Rs. 5 towards the cost of 
the form at the Office Counter and Rs. 7 if it is to be sent by post. 
Applicants sending the amouat by Money O.der will note that the Money 
Orders which do nit contaia in the M. Ó . coup in the full address of the 
candidate and the Course for which the application form is required will 
not be accepted . Postal Orders will not be accepted . This amount i inot 
refundable. 
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6. Application forms duly filled in with attested copies of the following 
certificates and a chalan for Rs. 5 towa: ds registration fee credited to the 
Government of Kersla under the Hrad , 080-A-(a) i- Medical College, 
Trivandum " should reach the Principal, Medical Colleg , Trivandrum - 11 
not later than 4 p . in on 8-8-1975 . This registration fee is not refundable. 
(Scheduled Casts, Scheduled Tribes and Kudumbi Students are exempted 
from payment of registration fee ). Applications received after the due date 
will not be co: sid.red . 

i) True copies of pass certificate and mark list of Pre-degree 

attested by a Gazetted Officer. 
( ii ) True copies, attested by a Gazettrd Officer, of S.S.L.C. 

E.S.L.C. 
(ii) True copies of two recentconduct and character certificates one 

from the Headmaster of the School or the Principal of the 
College, in which the candidate had studied last and another 

from any other respectable person wh k 1ows the candidate . 
(iv) True copy of certificate of recent vacciation against small-pox 

and inoculation with T.A.B. Vaccine, not earlier than three 

months before application . 
(v ) Certificate of Community obtained from a Revenue Officer 

not below the rank of a Tahsılder (in the case of S. C., 
S.T. and O. B. Cs. onl ) . In the ca e of O. B. C. candi 
dates a certificate from Tahs ldar showing the income of the 
family should also be attached since candidates whose family 
income is less than Rs. 6.000 perandum will only be considered 
for s -lec ion . Candidates belonging to latin catholics should 
specify in the certificate whether they belong to " Latin 
Catholic Other than Anglo Indian " . Applications w ich 
does not contain such a certificate will not be considered 

under reservation . 
ote : - Applications submitted with certificates defective or incomplete 

will be 1ejected . 
7 Applications should be sent by Registered Pos . No application will 
be received in : erson in the College Ofice except on the last date for the 
submission of applications. The envelop should be superscribed application 
for certified C. R. A. Course . 

8. The candidates selected for the course have to find their own 
accommodation for their stay . 
Medical College, 

(Sd.) 
Trivandrum , 

Principal. 
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NOTICE 


No. C4-55300 / 75 . 

3rd July 1975 . 
Whereas I am satisfied that the public place nuentioned in Schedule I 
below is required in connection with the launching of the Equatorial 
Sounding Ro- kets frorn the Launching Station at Pallithura in the Attipa 
Village of Trivandru n Taluk by the Space Rescarch Division of the Depart 
ment f Atomic Energy to the Government of India . 

I, V. N. Rajan Inspector General of Police in exercise of the powers 
cor feired upon me under section 24 of the Kerala Police Act, 1960 ( Act V of 
1961) hereby reserve temporarily the Danger Zone mentioned in Schedule 11 
and prohibit persons from entering the area so reserved save under condi. 
tions as may be prescribed by me. 


Schedule I 


PLACE OF LAUNCHING 
The Rocket will be fired from the Launcher on a pad at Pallithura 
near Trivandrum on the West Coast of India . 


FIRING SCHEDULE 


Pay load 


Date 


Rocket 

typ 


Danger time 

( I. S. T.) 
1500-1700 hrs . 


Met 


Menaka 11 


Met 


9-7-1975 

and 
10-7-1975 


M 100 B 


1930-2230 hrs . 


Latitude 
Longitude 


LAUNCHER CO-ORDINATES 

8 ° 32 34 " N 
76 ° 51 32 " E 


FIRING DIRECTION 

Menaka II 
.. 

235 
82 


BE1CO B 

235 


Azimuth (Effective ) 

Elevation ( Effective ) 
G 1108 


0 


Schedule II 


DANGER ZONES 


1. A Sector of radius 5 N M from launcher between azimuth angles 
190 and 300 

2 A sector of radii 15 NM and 60 NM1 from launcher between azimuth 
angles 215 and 265 . 

All types of Aircraft, Shipping Boats etc. , especially Fishing Boats of 
all description are warned to keep clear the Danger Zonesmentioned above. 


Office of the Inspector General of Police, 

Trivandrum - 10 


V. N. RAJAN , 
Inspec !or General of Police . 
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NOTIFICATION 
No. A6-33982/ 74 . 

4th July 1975 . 
The following is the select list, as approved by Government, of Officers 
for promotion in the category of Circle Inspectors of Police for the year 
1974 prepared by the Departmental Promotion Committee. 

SELECT LIST 
1. Shri E. K.Kunjuraman 
2 . T. V.Mukunda Marar 
3 . T. K. Abdulla 
4 . K. Krisboa Pisharody 
5 . K. S. Bhaskara Menon 
6 . G. Padmanabhan Nair 
7 . K. Govindankutty Nair 
8 . Benzigar Edward 
9 

K.N. Krishnankutty 
10 . P. T. Korah 
11 . K.M. Sankunny Marar 
12 . Mathew V. Iype 
13 . S. Krishnan 
14 . C. Murukesan 
15 . 

K. Karuppan 
16 . M Krishna Pillai 

T. V Soola pani Warrier 
18 . K Narayanan Nair 
19 . 

C. Solaman 
20 . R. Velayudhan Asari 
21 . M. C. Balachandran Ezhuthassan 
22 . P. Bhaskara Menon 
23 . K S. Mahadeva Iyer 
24 . K. Jayadevan 
25 . P. M.Allappan 
26 . G.Damodaran Nair 
27 . T. Sasidharan 
28 . 

Scaria Sabastin 
29 

E. J. Vijaya Das 
30 . M. Sethuaghavan . 
Office of the 

V.N RAJAN , 
Inspector-General of Police, 

Inspector-General of Police 
Kerala State, 

(Convener, Departmental Promotion 
Trivandrum -10 . 

Committee Police Department.) 
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UNIVERSITY OF CALICUT 


ELECTION OF SIXTEEN Members BY THE TEACHERS OP PRIVATE COLLEGES 
FROM AMONG THEMSELVES TO TIIE SENATE OF THE UNIVERSITY OF 

CALICUT AS PER SUB-SECTION 6 (ELECTED MEMBERS) OF 
SECTION 17 OF THE CALICUT UNIVERSITY ACT 5 Or 1975 

NOTIFICATION 


:) 


Ad. CI (3 ) 30141/74 . 

8th July 1975 . 
11 hereas it is necessary to reconstitute the Senate of the University of 
Ca icut in accrdance with the provisio s in the Calicut University Act 5 of 
1975 , it is hereby notified that an election will be held according to the 
principle of proportionalrepresentation by means of single transferable vote 
and in accordance with the procedure prescribed by the sta utes to elect 
sixteen members by the teaching staff of private coile es from among 
thens 1 es to the Senate of the Uiversity of Calicut. Polling station will 
be provided in every private college 

The following programme for the conduct of election is therefore 
notified : 
(1) Date of no ification 

Tuesday, 8th July 1975 
(2) Last date for receipt of Wednesday , 23rd July 1975 
romination 

(before 3 p . m .) 
(3) Date of scrutiny of nomi Thursday , 24th July 1975, 
nation at the Univesity 

11 a , m . 
Onice 
(1 ) Jublication of Ist of can Thursday , 24h July 1975 

didates val dly nominated 
(5 ) Last date and hour for Wednesday, 30th July 1975 , 
withdrawal of atidicia 

Hla.n. 
ture 
(6 ) Date of publication of final Wednesday , 30th July 1975 

list of candidates 
(7 ) Date of issue of ballot 

pai er to the rimcipals of Tharsday, 7th August 1975 
private colleges, in case a 

pull is to be hela 
Eg 4056 
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(8 ) Date , bour and place of 


the poll 


To commence at 9 a . m . and to 

close at 1 p.m. on Tuesday , 
26th August 1975 at the respec 

tive private colleges 
Tuesday, 2nd September 1975 , 

11 am . at the University 
Office , Calicut University P.O. 


(9 ) Date and hour of scrutiny 

and counting of votes 


Nomination in the prescribed form , which can be had free of cost from 
the Returning Officer , on application by any clector whose name is in the 
electoral roll , should reach the Registrar , University of Calicut, Calicut 
University P.O., between the hours of 11 o clock in the forenoon 
and 3 o clock in the afternoon on any working day not later than 
Wednesday, 23rd July 1975 . 


Calicut University Campus. 


T. K. KOSHY, 
Registrar & Returning Officer. 
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UNIVERSITY OF CALICUT 
ELECTION OF TEN MEMBERS BY THE GENERAL COUNCIL OF THE UNIVERSITY 
UNION FROM AMONG FULL TIME STUDENTS TO THE SENATE OF THE 
UNIVERSITY OF CALICUT AS PER SUBSECTION 12 (ELECTED 
MEMBERS ) OF SECTION 17 OF THE CALICUT UNIVERSITY 

ACT 5 OF 1975 


NOTIFICATION 
Ad. CI ( 3) 3485/75 . 

8th July 1975 . 
Whereas it is necessary to reconstitute the Senate of the University of 
Calicut in accordance with the provisions in the Calicut University Act 5 of 
1975 , it is hereby notified that an election will be held according to the 
principle of proportional representation by means of single transferable vole 
and in accordance with the procedure pre- cribed by the statutes to elect 
teni members by the members of the General Council of the University 
Union from among full time students, of whom one shall be a post gradua ! 
student, one shall be a research scholar , one shall be the student of 
a professional College and one shall be a lady student to the Senate of the 
University of Calicut. 

The following programme for the conduct of election is therefore 
notified : 

(1) Date of notifica ion : Tuesday, 8th July 1975 , 
(2 ) Last date for rec ipt of Friday, 25th July 1975 
n mination 

(Before 3 p . m .) 
( 3) Date of scrutiny of 
nominations at the 

Saturday, 26th July 1975 , 11 a. m . 
University Office 
( 4 ) Publication of list of can 
didates validly 

Saturday, 26th July 1975 . 
noininated 
(5 ) Last da e and hour for 
withdrawal of 

Friday, 1st August 1975, 11 a . m . 
Candidature 
6 Date of publication of 
The final. list of 

Friday 1st August 1975 . 
candidates 
Eg . 4057 
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( 7) Date , time and place of 

poll in case a poll is to 
be held . 


Poll to commence at 9 a , m , and to 

close at 1 p . m . on Saturday , 16th 
August 1975 at the University 

Office. 
Saturday , 16th August 1975, 3 p. m . 

at the University Office . 


(8 ) Date and hour for 

scrutiny and counting 
of votes . 


Nominations in the prescribed form which can be had free of cost 
from the Returning Officer on application by any elector whose name is in 
the electoral roll, should reach the Registrar, University of Calicut, Calicut 
University P. O. between the hours of ll o clock in the forenoon and 
3 o clock in the afternoon on any working day not later than Friday , 
25th July 1975 . 


Calicut University Campus. 


T. K. Koshy , 
Registrar & Returning Officer, 
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Cochin Port Trust 
NOTIFICATIONS 

(1 ) 
No. B /2693 /68 . 

26th June 1975 . 
The follo ving draft amendments to the Cochin Port Trust (Licmu ing 
of Jett es, Slipways and Boatpen ) Regulations, 1968 , published in ihc Cochin 
Port Trust Notification dated 23-2-1970 which the Bard of Trustees of the 
Cochin Port proposes to make in exercise of the posers conferred by sub 
section (n ) ofsection 123 of the Major Port Trusts Act, 1963 (No. 38 of 1963) 
are hereby published for the information of the persojis likely to be affected 
thereby 

No ice is hereby given that the draft will be taken into consideration 
on 22-7-1975 . Any objection or suggestion which may be received by the 
Port Trust Board in respect of the draft on or before the date so specified 
shall be taken into consideration by the Port Trust Board . 

DRAFT AMENDMENT 
1. These regulations may be called the Cochin Port Trust (Licensing 

of Jetties, Slip ways and Boatpen ) Amendment Regulations, 1975 . 
2. They shall come into force on tle date of their final publication in 

the official gazette . 
3. In the said regulations : 

Sub-regulations (a ), (b ) and (c) under Regulation 2 - Licence 
fees -- shall be substituted by the following : 
a ) Jetties & Piers 

Rs. 120.00 per jetty per annum 
(b ) Slipways 

Rs. 105.00 per slipway per annum 
(c ) Boatpen 

Rs. 50.00 per boatpen per annum 

( 2) 
No. B /1872 /69. 

26th June 1975 . 
The following draft amendments to the " Cochin Port Trust Public 
Bonded Warehouse (Rent and other Charges) Regulations, 1967” published 
in the Cochin Port Trust Notification dated the 18th September 1970 , 
which the Board of Trustees of Cochin Port proposes to make in exercise 
of the powers conferred by subsection (f) of section 123 of the Major Port 
Trusts Act, 1963 (No. 38 of 1963) are hereby published for the information 
of the persons likely to be affected thereby . 

Notice is hereby given that the draft will be taken into consideration on 
22-7-1975. Any objection or suggestion which may be received by the Port 
Trust Board in respect of the draft on or before the date so specified shall be 
taken into consideration by the Port Trust Board . 

Eg. 769 


2 


DRAFT AMENDMENT 
1. These regulations may be called the Cochin Port Trust Public 

Bonded Warehouse (Rent and other Charges) Amendment 

Regulations, 1975 . 
2. They shall come into forc: on the date of their final publication in 

the official gazette . 
3 . In the said regulations : 
(a ) subregulations (i) and (ii) and the note (iii) thereunder 

under regulation 5 .-- conditions and rates of rent for goods 

warehoused - shall be substituted by the following - 
* (i) Rent for rooms allotted on a monthly basis 
Descrip ion and unit 

Rate 
For rooms measuring 39.1109 Rs. 600 per mensem or 
sq. metres each 

part thereof. 
(ii) Rent for storage of cargo at daily rates 

Warehouse dues on goods stored in the general spaces of the 
Binded Warehouse , i.e., space not allotted on a monthly basis. 

Warehouse dues 
Item No. Description of packages 

rate per day or 
part of a day 

Rs. 
Bags and bales 

each 0.20 
Cases and crates 

0.40 
, Casks , kegs, drums and jars 

0.40 
(iv) Carriages and motor cars 

4.00 
(v) Machinery unpacked per tonne or 
part thereof 

8.00 
(vi) "Articles not enumerated per 50 kg. 2.00 
Note . (iii ) The minimum charge made under the above scale of 

charges will be Rs. 2.00 ." 
(b ) I. Overtime fees - under Schedule A and 
II . Charges for the issue of warrants under Schedule B shall be 

substituted by the following 
" . Overtime fees 
Item No. Description of service 

Charges payable 
Admission or delivery done out Rs. 30.00 per point per 
-side working hours on working 

hour 

or 
days . 

subject to a minimum of 
Rs. 60 from each appli. 
cant. 
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Admission or delivery done on 

Sundays and holidiys. 


Rs. 60.00 per point per 
hour or 

part thereof 
subject to a minimum 
of Rs. 120 from each 
applicant. 


Free. 
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II . Charges for the issue of warrants 
(i) For issue of a single warrant for 

goods covered by a bond bill 

of entry . 
(ii ) 

For issue of warrants for each of 

the sub -iems covered by a 

bond bill of entry.. 
( iii) For issue of a duplicate warrant 

original having been lost. 
(iv) For issue of certificate of goods 

on hand covered by a warrant. 


Rs. 4 for each warrant in 

excess of one. 


Rs. 12 per cach copy of 

duplicite warrant. 
Rs. 12 per each certificate 


(3 ) 
No. B /5814 /64. 

26th June 1975 
The following draſt amendments to the Cochin Port Trust (Licensing 
of Clerks of Importers, Shippers and Clearing and Forwarding Agents) 
Regulations, 1966 published in the Port Trust Notification dated 20-8-1967 
and lastly amended in the Por: Trust Notification dated 18-9-1970, which 
the Board of Trustees of Cochin Port propuses to make in exercise of the 
powers conferred by subsection ( ) of Section 123 of the Major Port Trusts 
Act, 1963 (No. 38 of 1963) are hereby published for the information of the 
per ons likely to be affected thereby : 

Notice is hereby given that the draft will be taken into consideration on 
22-7-1975 . Any objection or suggestion which may be received by the Port 
Trust Board in respect of the draft on or before the date specified above 
shall be taken int) consideration by the Port Trust Board . 

• DRAFT AMENDMENTS 
These regulations shall be called the Cochin Port Trust (Licensing 

of Clerks of Importers , Shippers and Clearing and Forwarding 

Agents ) Amendment Regulations, 1975 . 
2. They shall come into force on the date of their final notification in 

the official gazette . 
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3 . In the said regulations 

Subregulations (i), ( ii) an 1 ( iii ) under regulation V - Licence 
Fee - shall be substituted by the following : 

Rs. 
" (i) For original issue and annual renewal per licence 10.00 
(ii ) For duplicate an I triplicate issue per issue 

30.00 
(iii ) For temporary licence per day 

1.00 " 


M. K. MENON , 

Secretary . 


Cochin , 


672 
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NOTIFICATION 
UNDER SECTION 13 OF KERALA SURVEY AND BOUNDARIES Act , 1961 . 
E6-43336 /74 . 

25th June 1975. 
It is hereby notified under Section 13 of the Kerala Survey and 
Boundaries Act, 1961 (Act 37 of 1961) that the survey of the undermen 
tioned areas of the Lands are now complete . 

2. Unless the survey hereby notified is modified by a decree of a Civil 
Court under the provisions of Section 14 of the said Act, the records of the 
survey shall be conclusive proof that the boundaries determined and 
recorded therein have been correctly determined ard 1ecorded . 


PARTICULARS OF THE AREA 


Trichur Bye pass Block No. 33 . 
Name of the Taluk in which situated . - Mukundapuram Taluk . 
Name of the Village/Toun in which situated completed.- Trikkur Village. 
Name of the Ward in which situated;completed.- 545/1 , 2 , 3, 5-46 /1, 9 . 

576,2-3 , 577/1-2 , 3 . 
Field Nos . Completed . 

( Sd .) 
Trichur . 

Dy. Collector, (...) Trichur . 


PRINTED AND PUBLISIED BY THE S.G.P. AT TITE GOVERNMENT PRESS, 

TRIVANDRUM , 1975 . 
03/2068 /MC 


